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VISION & MISSION STATEMENT OF THE UNIVERSITY

To be Internationally recognized as a premier institution of excellence providing quality
education, research and consultancy services to the giobal society.

Mission Statement

Our endeavour is to Impart khowladge anhd develop critical skills nacessary to succeed bolh in
professional and persanal life by promoting learning supported by world<class faculty,
infrastructure, technology, curricdla and cellabarative teaching and research with premier
institutions: in India and abroad.

Quality Policy

Ensure Quality in Academic
and Administrative Processes and

l Procedures
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At Teerthanker Mahaveer University, we have always belleved
that true education extends beyond classreoms. It lies in
nurturing curiosity, fostering critical thought, and inspiring a
lifelang quest for knowledge. ligyasa embodies this very spirt. |t
refiects our commitment to cultivating minds that are net only
academically proficient but also inguisitive, creative, and
resilient. Such inltiatives strengthen the vibrant Intellactual
acosystem that TMU has consistently strived to build.

It is a matter of great pride and satisfaction to witness the fourth editicn of Jigyasa unfolding with
such enthusiasm and dedication. | bless all participants, organisers, and mentors who have
contributed to Jigyasa 4.0. May this platform continue to Inspire young minds to explore
fearlessly, learn tirelessly, and contribute meaningfully to society and the werld at large.

May the light of knowledge always guide you towards excellence and service.
Shri Suresh Jain

Honourable Chancellor
Teerthanker Mahaveer University

FROM THE DESK OF MANAGEMENT

Reading ligyasa 3.0 was truly gratifying. | was flipping through
the pages witnessing the vibrant expressions of our youth
through articles, poetry, and visuals which reaffirmed my bslief
in CTLD's mission to nurture communication skills amoeng our
students. Each contribution in Jigyasa 3.0 was maticulously
structured and aligned with CTLD's overarching theme of
'‘Continuous Personal and Professional Growth' | particularly
loved one standout piece authored by Shalk Ameer Schail which
delved Into the essence of authenticity elucidating its pivotal
role in personal development. | am convinced that this special

publication sarves as a valuable resource far anyone striving for selfimprovemeant, rivaling
traditional self-help literature. My heartfell appreciation goes 1o the dedicated editorial team
comprising students and CTLD trainers far their unwavering commitment to producing this
magazine blannually. With the launch of ligyasa 4.0, | anticipate even higher standards of
excellance.

| extend my best wishes to the entire team for another successful edition.

shri Manish Jain
Group Vice Chairman
Teerthanker Mahaveer University




The essenhce of true educalion lies It making Individuzals salf-
sufficient and self-reliant. It embodies the freedom to express
ideas apenly. to learn from diverse sources, and to explore
beyond conventional boundaries. CTLD's Jigyasa has been
Instrumental In fostering this ethos. This compilation of
researched articles by our students serves as a testament to
the boundless nature of learning. The diverse perspectives
and Innovalive insights shared by facully, trainers; and
students alike reaffirm our commitment to progressive
education.

Parsonally, | found immense value in the interview with Mr. Ashish, GM-HR at Medanta Hospltals,.
which sheds light on industry expectations regarding the skills and attributes of graduating
students. | commend the tireless efforts of the CTLD team and the editorial board for presenting
this issue in its current form. | am confident that Jigyasa 4.0 will introduce us to remarkable
authors and inspire us towards further personal and professional growth.

My best wishes to the entire team.

Prof (Dr) V K Jain
Vice Chancellor
Teerthanker Mahaveer University

FROM THE DESK OF MANAGEMENT

On exploring the various issues of CTLD's Jigyasa, | was delighted
te find that this is a publication thal underscores our university's
commitment to scholarly excellence and knowledge
dissemination.

“Knowledge is the currency of progress, and every nugget
acquired is a valuable investment in the bank of personal growth.
Like a well-tended garden, a mind cultivated with knowledge
yields the fruits of innovation and the flowers of profound insight.”
These words embody the essence of Jigyasa,

Jigyasa 3.0 was a comprehensive showcase of the diverse and impactful talented blossoming
within the academic corridors of TMU. My heartfelt congratulations to all contributors whose
dedication have shaped Jigyasa. Articles like ‘Navigating Life after College’ by Abhinav Jain show
the practicality of thought that our students carry in their intellectual exploration. Jigyasa 3.0, not
anly mirrors the collective accomplishments of our academic community, but also fosters a
culture of continuous learning. | am confident that this edition, Jigyasa 4.0, will significantly
contribute to the academic legacy of our beloved institution. | wish the team all the best.

Shri Akshat Jain

Executive Director
Teerthanker Mahaveer University




ligyasa, much more than a mere publication, stands as a
testamanl to the axcellence exhibileéd by the contributors and
aditors. The thought-provoking articles and insightful pieces in the
pravious editjions have undeniably enriched the magazine, creating
a compeatling narrative thet reflects the depth of our academic
caminunity,

Going through the previous issues of ligyasa, | found that it stands
as a testament 1o the collective brilliance of our scholarly circle,
showcasing commendable endeavour and labour.

My sincere appreciation goes 1o all contributors for enriching out academic discourse. | was
especially excited to go through Q&A session with Mr. Aditya from Vivo and Mr. Ashish from
Medanta It issuch articles that connect corporate with the campus. | encourage-all the readers
to learn'from these and continue Lo be a parl of the success Journeay.

My sincere gratitude to all who have contributed In making ligyasa a ramarkable showcase of
intellectyal vibrancy. Wishing you an enlightening and enriching reading experiance and the very
best lo tha antire laam of CTLD and Jigyasa 4.0

Prof (Dr) Manjula Jain
Dean Academics
Teerthanker Mahaveer University

FROM THE DESK OF MANAGEMENT

A= a passionate advocate for parsonal growth and Intellectual explaration, | see myself as a catalyst
for curiosity, inspiring others on their journey of discovery and selfrealization. With each edition of
ligyasa Magazine, curated by the dedicated editorial board and Team CTLD, | strive to ignite curiosity
in every reader. Through thought-provoking articles, insightful ideas, and engaging puzzles: | aim to
guide individuals towards a deeper understanding of themselves and the world.

At CTLD, we envision building a community of thinkers, dreamers, and visienaries—united by their
thirst for knowledge and commitment to growth Students from all colleges participate
enthusiastically in unjversity-level events organized by CTLD, fostering overall deyelopment
Together, we push the boundaries of human understanding, embarking on a collective journey
towards enlightenment and innovation.

The publication of Jigyasa by CTLD represents a step towards this
goal Students and Faculty members from various colleges
volunteer to make JIGYASA an engaging and valuable resource for
readers. | extend my heartfell wishes for success to the editorial
team for Volume 4.0 of ligyasa Magazine.

Prof (Dr] Pankaj Kumar Singh
Director-CTLD
Teerthanker Mahaveer University
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From the desk of the

HIEF
EDITOR

Welcome to the latest edition of Jigyasa 4.0,
where we delve into the intricate world of
professienalism and the Immense importance
of cultivating a professional image. In an era
where technology reigns supreme, [t's easy to
get [est in the sea of digital expertise and forgst
the indispensable human touch. Professional
skills, often overiookad but ever 5o crucisl, are
the comnerstone of personal and professional
SUCCEess,

As the Editor-ln-Chief of liyasa 4.0, 1 am
delighted to dedicate this issue 1o the
exploration of such skills and the imperative
task of erafiing a professional image.

in this issue, we explare, how woarking on yaur
skills  such a5 communication, semaotional
intelligenca, amd adaptability. can propel you
towards your goszls. From navigating the
intricacies of interpersonal relationships to
mastering the art of effective collaboration, we
provide insights and strategies to help you
thrive in  today's dynamic  workpiace
environment. Remember, while hard skills may
get you in the door. it's your soft skills that will
pave the way to long-term sucress,

Your professional persona s not only just a
polished resums or a3 wellcrafied Linkedin
profile; it's zlso a reflection of your values
Imtegrity, and commitment to excellence.

Whether you're atiending 3 job interview,
networking svent, or simply interacting with
collesgues, projecting &  positive and
professional image is parameunt.

CHIEF EDITOR - IEYASA
CHIEF TRAINER. CTLD

Through expert a2dvice and real-life examplas,
we offer practical tips on how to cultivaie 3
professional  Image that leaves 3z lasting
imprassion. Furthermore, we shad light on the
signiticance of creating a professional image:

4= you pefuse the pages of this magazine, |
encourage you to reflect on your own skills
repertoire and consider how you can enhance it
to realize your full potential. Remember, the
journey toward mastery Is engoing, ahd every
effort invested in self-fimprovement yields
invaluable dividends.

| would Ike to extend my heartfelt gratitude to
all the comtrivutors whose Invaiusble insights
and expertize have enriched the pages of this
magazine. Your dedication to sharing knowledges
ahid empowering others = truly commeandable. |
would glso llke to express my apprecistion to
the hardworking team behind the scepes whose
tireless =fforts have brought this magazine to
life. Your creativity, passion;, and unwavering
commitment 1o excallenca are the driving force
opehind our success,

Thank you for joining Uus or this enriching
exploration of skl enhancement and
professianal development. Together. let ds
embark on a transformative journey towards
personal and professional growth,

Keep Sparkling and Persevers. Bslleve with
eyary fibre in your body, Live.. Hope.. and
Never Give imn...

Warm regards,
Dr. Jasmine Stephen



CENTRE FOR TEACIHING. LEARNING AND
DEVELOPMENT

VISION STATEMENT - CTLD

To be 3 centre of sxcellence far Behaviouradl, Aptitude and Employability Skills training to students
and adding value to education delivery thraugh continuous employee development programmes.

MISSION STATEMENT - CTLD

» To fester a globa| mindset of the students to face real waorld challenges.

e To nurture & cultivate better cognitive, aptitude, social and behavioural skills in the students and
emplayees to meet thejr professional gaals

K

TEACHING, LEARNING & DEVELOPMENT




ABOUT THE
DEPARTMENT

The Centre for Teaching, Learming and
Development (CTLDY) at Teerthanker Mahaveer
University, Moradabad. was established in 20189
with & mission to cultivate essentizl personality
and aptiiude skills ameng students. faculgy
memibers and staff. The department fostefrs a
comprehensive skill st that includes soft skills,
quantitative reasoning. logical and verbal
abillties, and overzll personzlity development.
By priaritising these areas, CTLD aims to equip
students to meet the demands of potential
employers and lead successful, fulfilling lives.
This shjective is achieyed throwgh 2
combination of regular credit-based coursas
and intensive workshop-style trafining
programs.

The CTLD aoffers an extensive range of courses
designed to enhance both soft skills and
aptitude. Specifically, the department provides
37 soft skills courses and 180 aptitude courses at
both graduate and postgraduste lavels. These
courses cover a variety of topics, such as
“Managing Self.,” "Managing Work & Others.”
"Analyzing Self & Dealing with Othars.” "Seif-
Management for Teachers,” and “Soft Skills for
Managemsent Executives” and others, within the
soft skllis domain. In the aptitude sphere.
courses ke “Fundamentals of Quantitative
Agtituds” and “Advanced Quantitative
Aptitude” are offered. These courses are
meticulously designed to prepare students not
arly for campus placements but alsa for
naticnal competitive exams ljke CAT. XAT, MAT.
NMAT, GMAT, UPSC, 85C, CTET. and TET.

IEACHING, LEARNING & UEVELOPMENT

Given the growing nsed for preparation for
Gmpuﬁ recruitments and compstitive exams,
these training moduies play a eritical rale in
preparing students for their future careers. The
training focuses on developing Interpersonsl
skills, enhancing communicaticn abilities, and
fostering a problem-selving mindset and
teamwork, 3ll while nurturing leadership
qualities. For final semester students! the
department offers specializad training tailored
to specific recruiters wha conduct an-campus
snd oiftcempus recuitment drives. This
Includes company-spacific modulas for national
and multinational companies such as Infosys,
Tech Mahindra: Cagnizant. Max Hospitals, Fartis
Hospitals. GlaxoSmithiline, Bureau WVeritas,
Byjus, and Hike Education, The department has
witnessed a drastic Increase in the number aof
placements, trained over 2000 faculty members
in professional skills: and more than 300 staff
members in essential competencies.

The CTLD's appreoach is holistic. not anly
focusing on 3cademic and professional skills
but also on the personal growth and emotional
intelligence of the students. Workshops and
seminars are regularly conducted to address
various aspects of personal development,
Ineluding stress managemeant. time
managemernt and effective communication. The
department collabarates with industry experis
znd seasoned professionals to provide siudents
with  realworld imsights anrd  practical
knowledge, keeping it relevant and Impactful,
and wltimately contributing te the overall
development and success of its students.
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Dr. M.S. Shekhawat

from

Hero MotoCorp

HR Manager, Hero MotoCorp

1. Hello, Sir. We appreciate your consent to participate in this
interview. We believe our students will greatly benefit from this

interaction. To start with,
professional journey with us?

Cartainly! My professional journay has been an
enriching and dynamic one, spanning over two
decades since 1999, |'ve had the privilege fo
wark with esteemed Indian and multinationsl
compantes, each offering unigue challenges and
opportunities for growth,

My journey began with Here MotaCorp, where |
embarked on’ my corporate career focusing on
Human Resources, Over the years, 've had the
henour and high distinction to.gain expertise to
variodus facets of HR  indiuding Talent
Acqulsition, Dlversity &  Inclusion, Talent
Development, Talent Management, Crganization
Design & Change Management zsnd Total
Rewdrd Machanism.

One of the key aspects of my journey has been
my ability to adapt to different company
cultures seammlessly, This adaptability has
allewed me to thrive in diverse environments,
ftam. the fast-paced autemotive industry at
Marutl- Suzuki to the dynamic cement sector
With JK Cement. Holcim, and Ultratech Cament.

Wrﬁﬂgha_ut my, career, I've been dedicated 1o

could you please share your

\
Hero

driving hign employea aind company
performance, l've undertaken critical projects
and assignmenis in  Industnial  Relations,
ansuring harmonjeus relationships with all
stakehoiders. These experiences have allowed
me to make 3 significant impact on the
organizations |'ve been 2 part of, contributing
to subsiantial growth and success.

In essence, my professional journey has been
shaped by & passion for HR excellence, 3
commitment to continuous [earning and
development, and 3 relentless drive to delivar
results that positively impact both employees
and the boettom line.



2. Can you briefly explain the student placement process at
your company? How do you ensure a smooth transition for
students from academia to industry?

At Hero MotoCorp, we prioritize sourcing talent

from campus placements to ensure 3
continuous Influx of fresh perspectives and
skilled individuals into our workforce. Gur
student placement process involves seversl
stages designed to identify and sealect
candidates who demonstrate the petential to
excel in our industry.

We conduct thorodgh resesrch on  best
practices In campus placement processes,
incloding interviews, group discussions: and
aptitude tesis. These processes help us evsluate
candidates bassd on thelr technical skilis,
communicaticn abilities, problem-salving
aptitude, and overall fit with our organizational
cultlre, which I= always beneficial for the
Company.

We also recognize that transitiomng from
academiz to industry can be challenging for
students, To facilitate 3 =mooth transition, we
offer relevant tralning pregrams tallored to the
specific needs of newly hired graduates. These
programs ceaver z range of topics. including
technical skills development. Industry-specific
knowledze and grofessional etiquette,

We also have a3 comprehensive college-to-

corporate induction proegram in place to
familiarize new hires with our company's
values, gosls, ahd expectations. This program
Includes agrientation =essions. mentership
opportunities, and hands-on training. te helg
students acclimate to their new roles and
responsibllities effectively,

As the HR Head, my team and | play a pivotal
role in overseeing the student placement
process. We collaborate with hiring managers
and campus placement coordinators to ensure
that recruitment efforts align with  our
company's strategic objectives and talent
reeds. We aiso provide ongoing support and
guidance to new hlres as they navigate their
transition intoe the werkfoerce, Throughout the
placement process, we communicate clear
expectations  ta' students regarding  eur
company's wvalues, work culture, and
performance standards. We emphasize the
impaoartance of professionalism, teamwaork, and
coatinuous learning, empowering students to
thrive In thelr new rales and contribute
positjvely te our organization’'s success
innovation and growth in our company.

3. What qualities or skills do you look for in students and
their resume when considering them for placement in your

company?

When considering students for placemant in our
company, Hero MotoCorp, we prioritize certain
qualities and skills that align  with  our
organizational values and cenftribuie to long-
term success inour industry. Looking forward to
the quaslities always help us do a better
selection, as we can identify the candidates
aasily, These guaiities and skilis include;

a. Technical Expertise: We valus students who
possess a2 strong foundation of techilcal
knowledge and skllis relevant to their fleld of
study:. Whether 'it's engineering. business
administration. or any other discipline, a2 solid
understanding of core concepts 5 essential far
success in our dynamic and fast-paced
epviranment.



b. Learning Agility: We s=ek candldates who
demonstraiz an eagemess o leamn, adept. and
take on new challenges. In an ever-evolving
industry like ours; the abllity to guickly acquire
new knowledge and skills Iz crucial for staying
ahead of the curve and driving innovation.

c. Problem-Solving Mindset: We |ook far

students who spproach challenges with 2
proactive and resourceful mindset. Rather than
simply identifying problems. we  value
Iindividusls who can offer innovative solutions
and take initistive 1o address (ssues head-on.
Being able to think critically and creatively is
essential for success in ourcompany.

d. Resilience & Adaptability: We prioritize
candidates who  exhibit resilience and
adaptabllity in the face of ssthacks and
changing circumstances, The abllity to learn
from mistakes. bounce back from fallures, and
smibrace new opportunities is key to thriving

in  our and

dynamic
eavironment. Additiomally, we value candidates
who can seamiessly integrate into our company
ciltiire and contribute positively to our team
dynamic. '

fast-paced  work

Overall, we look for students who not only
possess the technical skills required for thelr
chosen field but alse demaonstrate a willingness
to learn, innovate, and adapt in a challenging
=nd innovative setting within our company.

4. Many students might lack professional work experience.
How do you evaluate their potential and determine their fit
for your organization?

When assessing students who may lack
professional work experience, we focus on
evalusting thelr potential based on several key
factos:

Firstly, we. |look for candidates whao highlight
relevant projects from their academic
studies, internships, or wvolunteer work.
Demonstrating transferakle skills and real-
warld application through these sxperiences
can provide valuable insights into 3 candidate’s
capabillties and potential contributions to our
arganization.

Secondly, we assess candidates’ enthusiasm
and drive, paying close attention to their
alignment with cur orzanization’s core values
and their passion for their chosen field. While
lacking extensive work experience, candidates
who exhibit genuine enthusiasm and 3 strong
desire to make 3 positive Impact can often
outweigh this limitation.

Thirdly, we wvalue candidates who possess 3
growth mindset and express 3 deslre for
continuaus learning and improvement that can
help them to grow further in life. The ability to
adapt to new challenges. sesk  out
opportunities: for growth, and embrace
ongoing development |=  Indicative of 3
candidate's potential to succesd and thrive
within eur organization.

Lastly, we cansider candidates’ consistency in
performance throughout their academic
journey, While professional work experience is
valuzble, consistent academic performance
can also provide waluabie |nsights Into &
candidate's work ethic. determination, and
ability to deliver results consistenitly aver time.

By considering these factors holistically, we
can effectively evaluate the potential of
students who may lack extensive professionsl



waork experience and detarmine their fit for our
organization. We prioritize candidates who
demaonstrate 3 combination of relevant skills,

enthusiasm, ‘3 growth mindset. and consistent
performance, as these gualities align with our
values and contribute to aur overall success,

5. What is the relevance of soft skills or interpersonal skills in a
student’s career? What soft skills particularly do you look for in a
prospective employee in your organization?

Soft skills and interpersonal skills are integral to
3 student’s career deveiopment and are highly
refevant in the professional world. While
technical knowledge is important. soft skills are
often what distinguish outstanding candidates.
In a dynamic and celigborative workplaes,
affactive commuriication, teamwork,
adaptability, and -emaotional intelligepnce are
essential for fostering relationships, teamwork,
and organizational success,

At our organization, Hero MoteCorp, we
prioritize these soft skills when svalusting
prospective employses. We look for candidates
who demonstrate  clear and  respectiul
cemmunication, both written and wverbal
enabling effective collaboration and infarmation
sharing, Additonally. we seek Individuals who
are colizborative and supportive team players,
capable of working effectively within diverse
teams to achigve common objectives.

&daptability is another key skill we value, as our
industry'is constantly evolving. Candidates who
can navigate change. adjust to  new
circumstanees, and bulld relationships across
different teams and functions are Righly
regarded, Furthermore. we amphasize the
impartarice of emotional intelligence, sssking
candidates who: exhibit self-awareness and
empathy. These gualities cantribute to building
trust. managing conflicts constructively, and
fostering a positive work culture based an
mutual respect,

Overzll, soft skills and interpersonal =kills are
essential for success in 3 student’s career and
are. highly wvalued at Hero MotoCorp. By
pricritizing these skills, we aim to cultivate 3
versatile and adaptable workforce capable of
thriving n & dynamic and collaborative
environment. driving innavation. and achieving
coliective goals.

6. How are advancements in Al and IT changing the job landscape for
conventional branches like Mechanical and Production engineering?
What suggestions do you have for the students in this regard?

The development of Artifical intelligence (Al) and
Information  Technology (M) & significantly
reshaping the job landscape for conventions|
branches like Mechanical and Production
Emgineering. These advancements are bringing
about transformative ¢hanges In how tasks are
performed, processes are  optimized, and
products are designed and manufadured.

One majoer impact of Al and 1T on Mechanical and
Production Epginesring s the increased focus on
adaptability. Professionals | these fields nead to
stay updated an the latest trends, updates and

techinologies that are redefining their
industries. This includes understanding how Al
algarithms can optimize production processes,
how |oT devices gan enhance machinery
perfarmance, and how automation
1hal:hr'u:rha:;gmi can streamline manufacturing
operations.

Furthermars, the rise of Al&IT has emphasized
the importance of data anpalytice skills
Mechanical and Production Enginesers now
need to develop an understanding of how data
can be collecied, analyzed and utilized as make



Informed decisions and optimize processes,
Data-driven |nsights can lead to more efficent
production processes. predictive maintenance
strategies, and Improved product gquality.
Collaboration has aiso become kay in this
evolving landscape. Mechanical and Production
Enginesrs musti learn to effectively collaborate
with IT professionals. data sclentists, and other
stakeholder. By coliaborating effectively. they
can leverage each other's expertise to develop
innovative solutions; implemant cutting-edge

technologies and drive continuaus improvement
initiatives forward.

Overall, while Al and IT sdvancemenis are
changing the jab landscape for Mechanical and
Production Engineers, they also present exciting
apportunities: for growth and innovstion. By
staying adaptable, developing datz amalytics
skills, fostering collabaration, and seeking
hands-on experience, students can position
themizelves for success in thisevalving field.

7. Soft skills are crucial in a professional setting. How do you evaluate
a student’s communication, teamwork, and problem solving abilities
during the placement process?

Soft =kilis are indeed crucial in = professianal
setting. and ayaiuating E} student's
communication, teamwork, and problem-solving
abilities during the placement process reguires a
multifacetad approach.

Firstly, we assess a student's communication
skills through varous Interactions during the
recruitment process. This includes evaluating
their darity, articulation, and effectiveness in
conveying ideas both verbally and in writing.

Through interviews, group discussions, and
written assessments, we gauge their shility to
communicate clearly, listen actively, and express
thems=elves professionally.

Teamwork ahkillties are evaluated by observing
how students collaborate with others during
Eroup activities or team-oased assignments. We
laok for candidatas who actively contribute to
group d|scussians, respect diverse
perspectives, and demanstrate a willingness to

support amd empower thelr teammates
Additionally, we assess thalr ability to work

coliaboratively towards common goals and
navigaie interpersonal dynamics within a2 team
setting. Problem-solving abilities are assessed
thraugh structdred assessments such o as
psychometric tests and situstional judgment
tasks, as wel| as through case studies or real-
world scenarios. These assessments provide
imsights into 2 student’s anslytical thinking
decision-making process, and ability to (dentify
and implement  effective  solutions  to
challenges.

We look for candidates who demonstrate
respurcefulness, critical thinking. and =
proactive approach to problem-solving,

Furthermore., we 3lso evaluate students
alignment with our companys behavioral
competencies, such as strategic orientation,
inmovative  thinking. customer focus, and
collaboration. These competencies reflect the

gualities and attributes we wvalue in our
employees and serve a&as benchmarks for
evaluating candidates  suitability for owur

arganization.

8. What mistakes should students avoid during the recruitment
process?

During the recruitment process, students
should avoid certain mistakes to present
thamselves in the best possible light

Firstly, it's crucial to conduct thorough research

abgut the company and the role before the
Interview. Lack of preparation can demonstrate
disinterest and lack of commitment. so students
should avoid going into an Interview without
knowing the basics about the company's



background, values, and Industry.

Secondly, students should pay attention to their
attire and dress professionally for the interview.
Dressing inappropristely can create s negative
impressien and indicate 3 |ack of respect far the
company and the interview process. s
important to dress In 2 way that's sultable for
the indusiry and aligns with the cempany's
culture,

Lastly, students should refraln from expressing
negativity during the recruitment process.
lMaking  negative remarks a@bout  past
axperiences or employers can reflect goorly an
thelr attitude and professionallsm. Instead,
students should focus on highlighting their
strengths, achievaments. and positive
expertencas to leave 3 favorable Impression on
recruiters.

9. How can a fresher create a professional online presence?

& fresher can create a -pmfé55§anal onling
presenze by leveraging techrologmy and
prafessionsl connedion mediums  effeciively,
This includes being active on platfiorms like
Linkedin and other professional social media
netwarks, By cresting 3 compreheansive Linkedln
prafile that highlights their education, skills,
experiences, and career aspirations,; freshers can
showcase their professional identity to potential
employers and Imdustry professionals.
Additionally, they <an join relevant Linkedin
groups, paricipate in discusslens, and share
relevant content to demonstrate their knowledgs
anrd enthusizsm for their field.

Furthermere, freshers can work on develoging
niche skills refevant to their field of study and

present  them
techniguses.

effectively using storytslling

They can showcase their projects, internships, ar
zrademic achigvements in 3 compelling mannar,
highlighting how these experiences have helped
them dayelop vaiuable skilis and Insights. By
crafting a narrative that emphasizes their unigue
strengths and potentizl contributions, freshers
can differentiste  themsslves and  stiract
attantion  from  recruiters and  Industry
professionals.

By taking proactive steps te build their anline
presence, freshers can enhance their visibillty,
expand their network, and pesition thamsslves
forsuccess in thelr chosen field.

10. How much does English language proficiency matter in
an interview and workplace while working?

English' language proficienty haolds significant
importance both in interviews and the workplace,
Inan interview, strong English language skills can
greatly Impact a candidate's ability to effectively
communicate their ‘gualifications, experiences,
and ldeas io the interviewer. It 2llows candidates
e artculate their thoughts clearly, express
themselves confidently, and engage in meaningful
dislogue throughout the interview process,

Additionally, many multinational companies
conduct Interviews n English. especially for
positions  that  reduire interaction with

international dierts or stakeholders.

In the workpiace, English language proficiency Is
agually crucial for effective communication.
collaboration, and professional growih. it enables

employees to communicate with colleagues,
clients, and partners from diverse linguistic
backgrounds, fostering better teamwork
understanding, and cooperstion. Furthermaore,

English js often the primary language used in
business communications, including emails,
reports, presentations, and meetings. Proficiency
in Englisn zllows employeses to navigate these
communication channels seamiessly. ensuring
dlarity, and professionalism In their Interactions.



Overall, English language proficlency Is highly
valued In both interviews and the workplace as
it enhances commugication, and also 7t always
fosters collaboration, and enables individuals to
thrive

in 2 globalized business enviroament. It hot only
opens up apportunities for career advancement
but also equips professionals with the necessary
skilis to swccead In today's interconnpected
world.

11. Would you like to share some suggestions for the students who
are fresh graduates and want to be impressive/impactful as
professionals or have a goal to work with an elite organization like

Hero?

For fresh graduates aspiring to work with =lite
organizations  like Hero, hare are zome
suggastions:

Thoroughly understand the industry, company.
and role you're interested tn. Research the latest
trends and technologies, and showcase your
understanding through relevant projects or
|xperiences.

Eirive for excellence in your scademics to
demanstrate your dedication and ability to
achieyva goals consistently. Consistent
performarice reflects your commitment to
learning and improvement

Embrace a growth mindset and be open to new
ideas and experiences. Seek out opportunities
for learning and skill development, both through
formal education and hands-on projecis.

Conduct yourself with integrity. reliability, and
respect in all interactions. Pay attention to
detall. meet deadlines, and communicate
affectively 1o bulld =2 reputstion for
professionalism,

Understand the mission and objectives of
companies like Hero. and demonstrate how
your skills and gealsalign with theirs. Tallor your
application materials and Iaterview responsesio
highlight this alienment

By demonstrating application  knowledgs,
maintaining consistent scademic performance,
showing learning agility, exhibiting
professionalism. and alighing with company
godls, you can increase your chances of
impressing elite organpizations like Hero and
achleving your career goals 3s a prefessionsl
and identifying your potential,



2 of Positive

the Superior Persona

I ——

-Brian Trag




BEgin

From

The Beginning

When | was a stugent, | was always confusad
about doing things the nght way. Its guite
farmal for all of us to be confised. While our
gaoals may be clear, the path to achieving thiem
often isn't. With the right guidance. however,
this confusion carn be resclved.

Mow that weve coversd Key aspecis ke
COMMUnIcation, group discussions, personal
Interviews, and résumé bullding, ons Impdrtant
guestion remains—wheare should our
preparation actually bagin?

The answer s simple. right from the beainning
af wvour undergraduats journey. Just a5 your
academic syllabus =pans four or fjuve years, your
career preparation sheuld follow a3 well-
structuried, sermesteraise plantbo.

Presented hers s 2 proposed semesier-wiss
readmap to help you prepare for your dream
Iob. Based on years of experience working with
students across discipiines, this plan—called the
Cne-Step Ahead approach—can pe followesd as
= or edapied 1o suit your goais.

First Semester and Seif
Managmeant Skills)

The time when students |oin 3 college of
univarsity, transitioning from school and slowly
settling into college life, isthe best time to work
an short-term and long-term goals: Students In
thaeir very first sernester ean begin with some
fived goals in mind. Setting up a goal at such an

(Goml Setting

Prof. (Dr.) Pankaj Kumar Singh
Director-CTLD

sarly stage gives you encugh time o prepare
for it Come up with a mastel plan and paste it
liks wallpaper in your study room or abave your
study table.

Goal Setting ond Ssif-Manogerment Skills

comprises

« Time Management

» Planning future workshops
wvariousskills), and

» Effective Stress Marmsgement

(to develop

If you can =laborate on the above points alﬂng
with the time reguired to fulfill each task
consider that your pian is ready and you're
ready for the next step.

¥

Sacond Semester [Communication Skills) The
time when a student is finally settiad into the
college or uniersity gtmosphers and = now
resdy o slowly indulge inte a8 bit of
multitasking, = the time to strengthen
proficiency in the English Enguage and
sventuslly sm@mrt working on communication
skills.

¥ you know that your communication skills are
weak, it = essential to improve them from the
start It's smarter to act early than spoil your
chances by waiting until the last rmoment

Communication Skills comprizes

» mproving flusncy while speaking and
precenting in English, and tiying to speak
using grammatically correct phrasss.



« Concentrating on  clarity  of
parameters |ike tone of woice,
meduiation, and mannerism of speech.

= Reading newspapers and journals

= Using presentations, elocutions, debates for
building communication skills

spe=ch
woice

Communication skills can be further enhanced
by dividing them into two parts, as shown. This
will halp build elarity in your mind, and you can
tick off each task when 1tz accomplished,

=

-

x.
-]

Communication
Program

"l

Engiish Usoge comprisss:

s Bracticing the use of correct and fiawless
wiords i sentences and passages.

« EBracticing reading at an above-aversge
speed with good comprehension aoility.

s Practicing and lg2arning to crsck Enghsh
usage gquestions of campus recruitment
papers or any medium-level aptitude paper
with ease

Fresentations comprise
» Stony recitation
« informal discussions
+ Listerming to English songs
» Participating in debates
« Participating in corporate quizzes

Third Semester (Personality Grooming)

By the third zemester, students  have
completed a year of their degree and are more
aware of itheir acagemic goals. With the
destination in sight, this s the igeal time to
focus on parsonality enhancement.

Persanality Groaming comprises

» Corporate S=nsitization

= Learning corporate esssentials ke emall
etiguettes, telephonic conversatiohs, arnd
the basics of video conferencing.

Fourth Ssamester [(Pearsonality Enhancement
and Verbal Training)

The personality enhancement pregram can be
extended nto the Tfourth sSemester by
integrating it with verbal training. You are fres
to seek professional help to improve your verbal
skills—such as joining virtual classes, |earning
framm nationally acknowledged verbal trainers,
teacners, mentors, gr corporate irainers. This
carni also be achieved by forming a group of 45
friends, where =sach member contributes
positively.

Speoking Progrorm cornprises:
- Role Plays
» [ntroguctions
» Narration of sssigned situations by students
in a group of four, on various topics like 2
memorable heliday
» Public Speaking

If you've managed to reach hers successfully,
give yourself a paton the bacic Youve created &
strong foundation to enter campus recruitrment
training.

Fifth Semeaster (CRT - Campus Reacruitment
Training)

This i= when students start fesling nervous —
the academic syllabus is getting tougher, and
campus placements are just around the comer.
it's time to begin your campus recruitment
training.

But there's no need to feal anxjous. You're not
llke others who are just starting  their
preparationt — you're already abiead with the
‘one step ahead’ approacit

A this stage, yvou'll either jein the CRT proagram
at your college/university or register with 3
professional CRT program outside I gjther
£ase, stay consistent with your preparation.



Authenticity

R eimagining Success

Beyond Personal Branding

In a world where hashtags reign supreme and
Instagram filtars hide a multitude of sins, the
concept of personal branding has become as
ubiguitous as° avocado toast at 38 hipster
brunch.

Picture this: You wake up in the merming,
bleary-eyed and bedg-headsd, reaching for
vour phone fto check your social media
notifications. A5 you =zroll through endless
posis of blessed influencers living their best
lives, you can't help but wonder ifthere’s rmore
to success than pearfectly staged s=ifies and
carefully crafted captions. Spoiler alert there is!
Let's .start by debunking the myth that
pefsonal branding is the only hely grail of
success Sure, having a strong online presence
can open doors and attract opportunities, but
it's not the be-all and end-all of achievement
In-fact, some of the most successful people In
histary didm't have 3 personal brand - thiey had
talent, determination, and & healthy dose of
luclk [and maybe a few qusstionable Tashion
choicss).

What if | told vou that success doesn't have to
come with a parfectly curated Instagram feed
of a Linkedin profile that screamis? Yes, my
friends, it's time to strip away the facade and
embrace the naked truth: success can be
achieved withowt depending only on personal
bBranding.

Now, |'m net saying that persenal branding is
completely useless After all, it's nice 1o have a

Dr. Dilip Dutt Varshney
Deputy Director, CTLD

Linkedin profile that dossnt look like it was
thrown together by a caffeinatad squirrel, But,
when we start prontizing image  over
substance, we lose sight of what truly mattsrs.
Success isnt measured by the number of
followers you have or the likes on your latest
selflg; its about making a meaningful iMmpact
and leaving a3 legacy that extends beyond the
digital realm.

So how can we reimagine success without
falling victim to the personal branding trap?
It's simple: be yourself | know, groungbreaking
advice, right? But hear me out In & world full
of copycats and carbon copies, authenticity 1S
like a br=ath of fresh air - its tare, itfs
refreshing, and it's totally undemated, So
instead of trying to fit jnte the mold of what
you think success looks like, embrace your
quirks, flaws, snd Imperfections. After 3l
parfect s boring - give e messy, ghe me
chactic, give me reall

And while we're at it let's pot forget to laugh
along the way. Life is too short to take
ourselves too sericusly; 50 why not inject a little
humoar inte our guest for success? Whether it's
cracking jokes in a [ob interview of making
memes out of ocur Linkedln comnections,
humor can be a powerful toal for bullding
genuine connections and making memaraole
Impressions. Plus, who doesn't love 3 good
laugh?

Furthermore, suthenticity goes beyond just



being yourselff it involves a deep
understanging and acceptance of who you
are, It means acknowledging your strengths
and weaknesses and being comfortable with
thern. This level of self-awareness not only
makes you more relaiable but also more
resilient. When wou are true te yourself
sethacks become eassier o handle bscause
youl gare not constantly sriving te maintain a
facade You learn to grow from yvour failures
ard celebrate your victories, no matter how
srall they ray be

Mareover, lets talk about the powsr of
vulnerability. In a society that often eguates
surcess with invulnerability, showing your true
self, including your fears and insecurities, can
e inoredibly powerful. I£ humanizes you and
miakes you niore approschable. When people
see that you are not afraid to show your true
colers, they are maore likely 1o thust and
connect with you on a desper level This
genuine confection 5 far moete valuable than
any polished image you could praject

fn addition o vulnerability, 1ts mpertant to
cultivate a growth mindsat Success is not &
destination but & journey, ard 3 growth
mindset allows you to apprecigte this joumey.
It encourages you o keep learning, evolving,
and adapting. By focusing on continuous
improvernent rather than a fixed definiticn of

e

SUCCS3s, you open yourself up io endless
passibilities. This mindset shift zan lead to
miore fulfilling and sustainable success 3= it s
racted in personal development rather than
external validation.

And let's not overlook the importance of
hurrier in-our pursuit of success Humor s a
great egusalizer; it breaks down barrers and
creates an atmosphers of opsnness  and
collaboration. A well-timed joke or a light-
hearted comment can diffuse tension and
make difficult conversations =sasier Humor
also fostsrs crestivity and imnovation, as i
encourages a playful mindsst whers new ideas
can Hourish. By incorporating Rurnor ints your
daily life, you can make the journey to success
more enjoyable and less daunting.

In corclusion, success doesn't have 1o cormme
with ‘a perfactly curated personal brand. By
embracing authenticity, valuing substance
owver shyle, anmd injecting 3 heaithy dose of
hurrere into our lves, we can redefine sucosss
on our own terms So go ahead, put down the
=elfie stick and step away from the Instagram
filters - sUccess Is waiting for vou, naked and
unfiltered, just the way it should b=
Bemember, the journey fto success §s as
important a= the destination, and oy bsing
true to yourself, you can make that journey a
lot mare meaningful and enjovable

Success is not a destination but a journey,
and a growth mindset allows you to




YOU RARE NEVER TOO OLD TO SET

JOTHER GOAL OR TO HAVE A
NEW DREAM. b,
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Personal Branding
IRAGE AANAGERENT

A Dynamic Toolkit for Success

lih  toeday's fast-paced edutational and
professional landscape. its not |ust shout acing
exams .or completing projecis. it's equally
essential to understand how o present yourself
effactively-and manage your Imsge In the digital
world. Let's dive into why personal branding
and Image management are essential for your
Jeurney:

» Discovering Your Superpower: Personal
brandinzg I= llke unlocking your own
superpower. If's about recognizing what
makes you unlgue, what you're passionate
about, and where you want to go In your
studies and career. just as you tackle logical
reasoning puzzles and employ critical
thinking in your projects, personal branding
helgs you dentify your professional identity.

» Crafting Your Narrative: Think of your
experiences and skills as an exdting story.
You want to tell it ln 3 way that grabs
attention and leaves people wanting maorse,
Crafting your personal narrative 15 akin to
desigr thinking—<creating innovative
solutions that showease your talents and
aspirations.

* Harnessing Data Analytics: In today's
warld, data Is king. Whether In projects ar
persanal branding, analyzing datz about
your skills, achievements, and indusiry
trends: card help shape your professions!
Image effectivaly and efficientiy.

Anant Bhardwa]
Master Trainer

Making Informed Decisions: Decision-
making Is at the core of enginesring and
management. Just as you analyze data in
yaur projects, you must assess  your
strengths  and wesknesses to  make
informed decisions about your career path
and personal brand.

Sharpening Analytical Skills: Aptitude
hone your arithmetical and numerical
abilities, crucial for persenal branding.
Analyzing market trends and competitor
strategies helps position you effectively in
the professional arena.

Online Presence Matters: |0 today's digital
sge, a strong online presence  is
jndispenzable. Social media and
professional websites can showcase your
achievements and conpect you  with
mentors and peers,

Building Meaningful Connections; Success
thrives on rel3tionships. Whether with
classmates, mentars, or industry
professionals, strong connections can gopen
doors ] new opportunities and
experiences.

Ethical Conduct: Inizgrity matters, Being
henest and fair is always the best policy.
When you're studying or working it's
Important to do things the right way and
treat others with respect.



This builds trust and shows that you're someane
peoplecan rely en.

* Embracing Diversity: Cur world is diverse
and embracing differences enriches your
lzarning experience. Appreciate diverse
perspectives and grow crestively in your
studies and wark.

By incorporating these principles into your
academic and prafessional pursuits, you will not
only perform well In your studies but aiso sst
the foundation for long-term success In an
increasingly  competitive  world.,  Excelling
academically i= important but true success
comes  from how you present yuufself.
communicate yaur strengths, and establish a
distinct identity. Personal branding is not about
constructing a false image or pretending to be
someasne you are not. instead, it i about
genuinely representing your skills. values, and
aspirations in 3 way that reflects your true self
and resonates'with othars,

When you consciously work on your personal
brand. you are aciively shaping how people
perceive you in both academic and professional
spaces. it helps you bulld credibility, making It
easjer for others—be it professors. employars,
or colleagues—io recognise your potential and
trist your abilities. A wellcrafted pefzonasl
brand enhances your professional presence,
ensuring that you stand out in a crowded field

\ :

where technical expertise alene is no longer
sufficient. Your personal brand becomes 3
reflection of your knowledge, skills. and values,
aliowing you fto leave & lasting impression
wherever you go.

Bevond credibility. an effective persanal brand
strengthens your abllity to forgze meaningful
connections. Netwarking plays a vital role in
caresrgrowth, and when your personal brand is
well-defined, it makas it =asier for like-minded
professionals, mentors, and Industry leaders to
engage with you. The way you present yourself,
whether through your communication @ styie,
professional conduct. or online presence,
influenicas how people percelve and 'rESpund io
you. When managed thoughtfully, persenal
branding becomes a powerful tool for creating
oppoertunities and expanding your reach in your
chosen fleld,

Embracing the process of persanal branding and
image management is essential in shaping your
future. Itiz not 3 ene-tfime =fort but 3n ongoing
journeay that evalvas as you galn experience and
grow professionally, The way you present
yourselfi—both online and offline—dstermines
how effectively you can positiocn yourself for
sucress. By being mindful of your image and
reputation, you can create a strang: credibls
ahd impactful personal brand that hot only
reflects who you are but also helps you achjsve
your long-term goals and asplrations,
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Recognition within the warkplace isn't simply a
pat on the back: it's the angime Gil that keeps
the organizational maching running smoothly.
Here's why it's crucial:

® Turbocharging Engagement:

Imagine an employee’s dedication as a powerful
engine. Recognitien becomes the high-octzne
fuel, Igniting motivation and engagement
Krnowing their contributions matter propels
them to push further, leading te increased
productivity and [nneovation. It's not just about
ticking - bexes; it's about unleashing their full
potential.

*» Lowering Turnover Turbulence:
Recognition acts like a3 stabilizing: -anchaor,
reducing emplioyee turnover, which can be 3
costly drag on any organization. Feeling valued
fosters @ sense of belonging and loyalty.
epcouraging employees to stay invested and
committed. By appreciating their effarts, you
create a workplace they're proud to call home.

* Attracting Top Talent Magnets:

In today's competitive talent market. recognition
becomes a powerful magnet. Job seekers are
drawn to workplaces that cultivate positive
environments where contributions:  are
celebrasted. By fostering =3 culture  of
appreciation, you stand out as an employer who
values people, atiracting and retaining the best
minds in the field.

Where APFreciaﬁun Fuels the Engfne

WORKPLACE

* From Soloists to Symphony:

Bullding Teamwork: Recagnition isn't & selo
performance; it's 3 harmonious symphony.
While indjvidual achievemenis deserve
applause, acknowledging team' contributions
strenigthens the collaborative spirit. By
highlighting both individual and group efforts,
you encourage employees to work tocgether
seamlaessly, creating =z beautiful melody of
SULCESS.

= Unleashing Creativity's Fireworks

When employees feel wvalued and supported.
they becomie comfortable taking fisks and
experimenting with mew ldeas. This lznites 3
spark of creativity, leading to  Inneovative
solutions and propelling your business forward.
Recognition becomes the launchpad for ldeas
that can truly transform your organization.

* Building a Brand that Shines

A =trong recognition culture lspgt just an
internal affalr; i  radiates outwards.
Employees wheo feel appreciated become
brand ambassadors, singing your praises to
the world. This bullds 5 positive employer
brand that sttracts not only top talent but also
potential customers and investors, creating a
virtuous cycle of reputation and success.



Shine a Light on Your Work:
Strategies for Workplace
Recognition

Remember: Recognition sn't & one-size-fits-al|
approach. W requires genuine appreciation,
persanalized feedback, and rewards that resonats
with individual values and contributions. By taking
the time to taller your recognition efforts, you fuel
a positive work environment where employees
thrive, and your worganization soars to new
heights. '

While external validation can be motivating.
remember that true fulfilment often stems from
intrinsic satisfaction and excesding your own
expectations. However, strategically zuiding your
efforts can help your contributions gst noticed
and earn the appreciation you deserve. Here ara
some ways te do that

Amplify Your Impact: Become a Go-to Problem
Solver: Don't Just wait for tasks: actively seek
challenges. Anticipate issues, propose effective
solutions; and demonstrate your analytical
prowess. Be that resourceful teammate
evaryone turns to

Coliaborate with Impact: Dont work in isalation.
Partner strategically. share your expertise
generously, and contribute meaningfully to
discussions: Showcase how your teamwork ied
to outstanding results.

Quantify Your Confributions: Transiate your
efforts Into  tangible outcemes: Bid you
streamline & process, saving time  and
respurces? Did your suggestion boost sales?
Highlight the impact your wark has on the
organization, wusing data whenever possibie:

Be Seen and Heaard: Become a Knowledge Hub:
Dont just possess knowledge, share it Write
articles, participate  in  discussions. give
presentations, or mentor colleagues. Establish
yourself as a thought leader by actively sharing
your Insights and perspectives.

Metwark with [Intention: Build genuine
connections with colleagues. managers, and
industry professionals. Attend ewvents. join
anline communities, and actively engage with
others. Make your presence known and cultivate

a positive reputation

Strategic & Patient Approach:
Align with the Big Picture: Understand your
company's prierities and wvalues. Gear your
contributions towards those gaoals,
demonstrating your commitment to the
arganization’s collective success,

Celebrate Your Milestones: Acknowledge your
achlevaments;, both big and small. Share your
successes with collesgues and managers, but
do =0 with humility and a focus on the team's

progress.

Trust the Process: Recognition often takes time
and consistent =ffart. Be patient, focus on
making meaningful contributions; and trust that
your dedication will be hoticed.

Remember:

Authenticity is Your Ally: Be true to yourself in
your interactions and contributions. Awveid
farced self-promaotion that feels disingznuous.

Collaboration Counts: While individual
recognition is rewarding, remembear the power
of teamwaork, Celebrate collective successes and
acknowledge the contributions of others,

Iftrinsic Motivation Matters: What truly drives
you? Remember that sslf-satisfaction is key for
long-term fulfiiment. Use external recognition
as a boost, not a sole driver of your efforts.
By Implementing these sirategie= and
maintalning a3 genuine appraach, you'll not

only gain visibility but also showcase your value
and position yourself for recognition within
your organization. Remember, the journsy to
recognition s often  about continuousiy
improving and making a positive /mpact, and
the ntrinsic rewards along the way €an be just
a5 fulfil 'Ilfng as external validation. Good luck!



The Art of

in an increasingly digital warld, where viriual
connections dominate our daily interactions, the
significanca of offline branding often gets
overiooked. Yet, the impact of our presence in
real-life encounters remains wnparallelad in
shaplng perceptions, fostering relationships,
and ultimately. bullding a streng parsonal ar
professional brand.

Ip this article, we delve inte the art of presence,
exploring the Intricacies of crafting an offline
branding strategy that resonaies authentically
and leaves a lasting impression.

Understanding the Power of Presence
Presence encompassez  more than  mers
physical existence: it embodies how we carry
ourselves, communlcate. and engage  with
others In various settings. t's abnut'pmjedirrg
confidence, authenticity, and professionalism in
face-to-face interactions.

When it comes to branding, our presence serves
as = tepgible manifestation of our values,
expertise, and personality. It's the handshake
that conveys trust, the eye contact that signifies
simcerity, and the posture that reflects
confidence, In essende, Qur presence js our
brand in action.

Building Blocks of Offline Branding
Crafting & compelling offline branding strategy
requires a thoughtful approach that integrates
various elements to create 3 coheslve and
memaorable experience. Here are some key
buliding blocks to cansider:

Crafting Your Offline Branding

Manl Saraoswat

Senior Trginer

Personal Brand Identity: Before stepping into
the offline arera. it's essential to have s dear
understanding of your personal brand ldentity.
What values do you stand for? What are your
unigue sirepgths and expertise? Your offiine
presence should reflect these attributes
consistently. Visual Branding: Visual cues play a
significant role In shaping perceptions, From
your attire and grooming to your business cards
and promaotional materials. ensure that yeur
visual branding aligns with your gverall brand
identity and comymunicates grofessionalism,

Communication Skills: Effective
communication & fundamentsl to ‘building
rapport and  conveying your message

convincingly. Practice active listening., articulate
your ideas clearly, and adapt yeur
communication style to resonate with different
audiences.

Networking: MNetworking i= a3 cornerstone of
affline  branding, providing opportunities to
connect with like-mindad Individuals, potential

clients,; and indystry pEers, Approach
networking aevents with authenticity and a
genulne Intérest in bullding meaningful

relationships rather than focusing solely on self-
promotion.

Public Speaking: Whesther presenting at
conferences, leading worksheops, or participating
in panel discussions; honipg your poblic
speaking skills can elevate your offline branding
efforts. Confldence, clarity, and chariama are
key ingredients for



engaging an audience and leaving a lasiing
impressian.

Leveraging Offline Touchpoints:

In 3 digital-centric world, offline touchpoints
gffer a valusble oGpportunity to create
memarable brand experiences and differentiate
yoursalf from the competition. Here are same
effective  strategies for leveraging offline
touchpoints:

» Face-to-Face Mestings: Whenever possibls,
opt for faceto-face mestings over virtual

interactions. Whether meeting dients,
partners, or colleagues, the personal
connection forged through  in-persen

mesztings fosters trust and strepgthans
relstionships.

e Events and Conferences: Attend mdustry
svents. conferences, and seminars fto
expand your network, stay’ updsted .on
industry trends, and showcase your
expertise. Consider speaking cppoariunities
or hesting netwaorking sessions to enhance
your visibility' and credipility within your
field.

e Community Engagement: Get invelved in
cammunity initiatives, wvoluntesr work, or
professional associations relevant to your
industry. Contributing to meaningful causes
not anly demonstrates yaur cammitment to
social responsibility but also enhances your
branhd reputation within the comimunity,

* Branded Merchandise: Thoughtfully cursted
branded merchandise such as apparel,
stationeny. or promotional items can ssrve
as tangible reminders of your brand and
crazie 3 lasting impression. Ensurs that your
merchandise reflects your brand identity and

align=  with your tsrget audienca’s
preferences
» Client Appreciation Events: Show

appreciation for your clients by hesiing
exclusive events or gatherings tailored to
their Interests and preferences. Whether it's
3 networkinz mixer, 2 VIiP dinner, or 3

recregtional adiivity. such events provide an
apportunity to deepen client reiationships and
foster loyaity.

Authenticity: The Heart of
Presence

At the core of sffective offilne branding lles
authenticity - the gepuine expression of who
you are 3and what vou stand for, Authenticity
resonates with people an @ deeper level,
fostering:  trust. |loyafty, &nd emotional
COnNnection:

To cuitivate authenticity in your offline branding
effari=:

* Be Genuine: Sitay true ta your wvsluss,
beliefs; and personallty n all intersctions,
Authenticity shines through when you're
comfortable in your own skin and embrace
your unigusness,

* Listen Intently: Tske the time to listen
attentively to others, show empsthy. and
seek to wnderstand their perspectives.
Authentic connections are bullt on mutual
respect and genuine Interest in others.

* Share Your Story: Your personal journsy,
experiences, and challenges shaps your
brand marrative: Share  your  story
authentically, highlighting the moments that
have defined you and the lessons you've
learned along the way.

* Embrace Vulnerability: Don't be afrald to
show wulnerabliity or acknowledge your
Impearfections. Authenticity stems from
embracing your humanity and being open
about both your successes and struggles.

Here, you can connect with “Lavanya’s Radiant
Aura: A Story of Presence and Branding™

in the vibrant city of Bangalare, amidst the



bustling streets. and the aromatic spice
markets, lived a young girl named Lavanya.
With Rer sparkling eyes and infectious smile,
Lavanya possessed a radiant aura that
captivated all who crossed her path.

Despite hetr humble beginnings, Lavanya
understood the power of presance and how |t
could shape perceptions and forge connections.
She believed that true branding wasn't just
dbout logos and slogans; it was embodying
authenticity and lgaving 3 lasting impression.

From a young 3ge. Lavanya exhibited 3 natural
flalr for cammunication and interpersanal skills,
Whether she was epgaging in casusl
conversations with neighbours or participating:
In =school events, her warmth and sincerity
resanated with everyone she encountered,

45 Lavanya grew older, she channelled her
Inpate tslents into crafting her personal brand —
one bullt on Integrity. empathy. and 3 genuine
desire to make a positlve impact on the waorid,

Her presence radiated authenticity in every
Interaction. Whether she was volunteering at
local charities or networking at professianal
events, Lavanya approached each opportunity
with grace and humility, leaving a3 lasting
Impression en everyong she met.

But Lavanya's offline branding efforts extandad
beyond her social interactions. She understood
the importance of visual branding and how It
could complement her persenal brand identity.

With meticulous attention to detall. Lavanya
curated her wardrobe to reflect her unigue style
and personality. From wvibrant saris. adorned
with intricate embroidery to slegant business
attire that sxuded professionalism, her fashion
cholces were a testament fo her refined taste
and iImpeccable sense of self.

FIEILIT

Moregver, Lavanya levergged aifiine
touchpoints to amplify her brand presence
further, She actively participated In community
events, hosting weorkshops on topics she was
passionate about, and volunteering her time 1o
mentor young giris aspiring to follow in har
footsteps.

Through her wnwavering cemmitment to
authenticity and genuine connection, Lavanya's
presence became synonymous with trist and
reliability. People didn't just remember her for
her eutward beauty or her impressive
accomplishments; they remembered her for the
way she made them feel - valued. respecied,
and Inspired. '

And so. as Lavanya continued her journey, her
radiant aura llluminated the lives of those
sround her, serving as 2 reminder that true
branding wasn't about self-promotien ar flashy
marketing tactics; [t was sbout embodying
.‘a‘;.tl"nen‘tlﬁtg'.i_!ﬁd leaving 2 positive impact on
the world.

Conclusion:

In a world filled with digital noise, the art of
presence & a powerful way to create s
compeiling personal .or professional brand. By
mastering the nuances of offline branding.
cuitivating authenticity. snd leveraging offline
touchpoints  effectively. you <an  ceate
meaningful connections. foster trust, and leave
2 lasting Impression that resoRates long sfter
the initial encounter.

Remember, your presence is your brand in
actian = so steg IAte the spotlight with
confidence, suthentlcty. and purpose; and
watch as your offline branding efforis propel
vou toward greater success and influence in
yaur field.




NAVIGATING A LEAP:

TO GORPORATE

“Your degree may get your foot in the
door, but your soft skills will open the
rest of the building."”

The journey from campus life to the corporate
world s one of the most excting and
transformative phases |n a young person's life.
One moment you're sitting 0 & lecture hall
discussing. theories, and the next you find
yourself i3 meeting room, presenting jdeas to
a client or collaborating with a team wunder tight
deadlines. This shift isn't just about moving from
one physical space to another — it's sbout
evolving mentally, emaotianally, and
protessionally.

Havimg worked with hundreds of students and
corporate  professionals. I've witnessed the
challenges many fresh graduates face when
they =tep Into their first job. What often
surprizes them I= that academlc knowledge
alone [snT 2nough, While your degree certifies
your qualification. it iz your mindset
communication, and adaptability that define
wyour success. The real world places emphasis on
how well you work in a team, how professionally
you behave, how confidently you speak, and
how ‘gracefully wou handle criticism  and
pressura,

Cine of the first changes to embrace is the shift
In mindset. As studernis, you're used to having
some flexibility — In’ deadlines. In attendance,
even In accountability,

Prakash Jha
Senjior Trainer

In the corporate world, expectations are firmer,
Timeliness is not optional. Responsibilities are
non-negotiable. ¥Yeu become a part of:a larger
systam where your performance can sffect your
team, department, and even the organization as
a whole. This requires a sense of ownership — a
guality that should Ideally be cuftivated during
your college years Itself. Begin treating your
assignments and callege projecis like real-world
tasks. Meet deadlines, communicate clearly, and
tzke Initiative, These habiis translate powerfully
inta the warkplacs.

Egqually crucial is your ability to communicate
effectively. i's no longer about impressing with
vocabulary, but about expressing ldeas dearly
and confidently. Whether you are writing an
email, giving a presentation. or engsging In a
team discussior, your abllity to communicate
with clarity, respect. and purpose will set you
apart, Listening. too, I 3 part of communication.
Bejng able to understand perspectives; ask the
right guestions. and respond theoughtfully are
skills that bulld professienal criedibility

Another important aspect = collaboration. in a
university envirénmeant, grouf projecis are often
seen as obligations, sometimes dreadad. But In
the corporate warld, teamwork Is at the heart of
everything. You may find yourself working with
people of different personalities. beliefs. and
work styles., lLearning to cooperate. manage
disagreements. and work toward 2 commaon
godl |5 essential.



Respect for dlversity, openness to feedback, and
a willingness to compromise are the guallties
that make a good team player — and a future
l=ader,

While you're still on campus. this is also the right
time to start building your personal brand. li's
not Just sbolt how many certificates you caollect,
but sbout the Impression you leave behind. Are
you reliable? Are you prozsciive? Are you
someone psople trust to get things done? These
subtie, consistent behaviors form  your
professional identity. Your attire, your sodial
media presepce, the way you interact with
teachers and peers — 3ll contribute to your
brand. Start paying attention to these detalls
naw, bacause in the corporate world, perception
matters as much as performance.

Many students overlaok the value of feadback.
I college, you're used to marks and evaluations,
but in the workplace, feedback is aften direct,
continuous: and Informal — from seniors;
colleagues, or even clients. s easy to feel
judged, but those who grow treat feedback as a
mirrer. net a wedpon, Receiving criticism
constructively and responding with action rather
than ego Is 3 mark of maturity. Simllarly, giving
feadback with empathy and clarity |s 3 powerful
skill that earns respect and bullds trust.

Adaptability |s anather defining frait of
successful professionals. The corporate world is
constantly evelving — with new technelegies,
new expectations. and often. new roles. The
ability te learn continuously, unlearn old habits,
and embrace changs will help you stay relevant.
Develop curosity.

Read about your Tndustry. Take uwp short
courses, Attend waorkshops. The more you invest
in yourself, the more vzluable you become to
any organization,

Above all. emotional Intelligence is what helps
you thrive. It's the ability t© manage your
emotions. upderstand others, stay calm under
pressure, and maintain 3 positive attituds.
These gualities are not taught |n textbooks but
developed through experience ‘and self-
awareness, Practice patience. Practice gratituda,
Stay grounded, 2ven as you aim high.

At Teerthanker Mahaveer University, we believe
in preparing you not just for the job market but
for life. Your time on campus i5 your tralning
ground — use it wisely. Participate In activities
thiat push you eut of your comfortzone. Engage
with people from different walks of life. Take
feedback =zeriously. Ask questions. Say yec to
new oppoariunities,

Remember, the franmsition from campus to
corporste is not just 3 career shift — it's 3
transformation of identity. It's about becoming
dependabie, dynamic, and disciplined. As your
Saft Skills Traiper, my advice = simple: carry
your knowledge with humility, your
confidence with kindness, and your ambition
with accountability.

The world beyond the classroom is waiting for
you — full of challenges. but also rich with
opportunities. Step into it not with fear. but with
readiness.

Wishing you a fulfilling journey ahead.



Deepaok Katiyar

Exacutive Trainer

As startups work to establish themselves and
increase their market share, entreprensurs
encounmter severzal obstacles in the cutthroat
busingss  environment of today, Personal
branding Is one element of startup success that
is fregusntly disregarded. The process of
cteating a unigue identity and reputstion for
anesalf that Is independent of an organization is
known as perscenal branding. This article will
discuss the Importance of personal branding for
startup owners and how it may help their
businesses succeed.

Establishing Credibility and Trust:

Far founders of startups, one of the main
benefits of personal branding Is its capacity to
est2blish credibliity and trust. Being the
company's public face, the founder's reputation
and Image have a blg Impact o how partners,
investors, and customers view the business.
These stakeholders are more likely 1o interact
with the startup if you have 3 strong personal
bramd that helps bulld trust with them.

Unigueness and visibility:

Personal branding can assist siarfup owners in
standing out fram rivals In 3 competitive markst
Founders c¢an make an impression and draw
attention by axhibiting their distincgd abilities;
knowledgs, and personality. |m addition to
inereasing awateness, personal branding can
help founders network, draw in talent, and
create collabarations more easily.

ower of

RSONAL
RANDING

for Startups

Grabbing Opportunities and Talent:
Attracting great personnel &0 a bDusiness €an
also be facilitated by 3 strong personal brand.
Praspective workers are mare likely to b2 drawn
to a business whose founder has 3 solid
reputation and ‘sdccessful  track recerd.
Furthermore, personal branding can iead to
additional chances that can further boost the
growth and success of the firm. llke speaking
engagements, media appearances, and
partnerships.

Building 3 Community:

Moreover, parsonal branding can assist
founders in creating 3 community around their
business. Founders can find people

Conclusion:

To sum up, personal branding is an effactive
strategy that shireprensurs may smploy to
increase the success of fthefr businesses
Founders canp 2ttract great people. stand out
from thes competition, create trust and
credibllity,. amd grab  new development
opportunities by developing a strong personal
brand. Investing in personsl branding. is an
invastment In the startup's future growth as well
as ln onesealf,



Rediscovering yourself

Why Authenticity Matters More Than Ever

In a world where ayeryane seems to be trying to
fit in, it's surprisingly easy to lose sight of who we
really are. We scroll through sodal media feeds
filled with perfect pictures, hear unsolicited
opinions abaut how we should live our lives, and
sometimes eyen get caught n the trap of
comparing ourselves to people we barely know. In
such a world, staylng true to yoursalf can feel like
swimming ugstream. But here's the truth — belng
yourself |sn't just okay. it's Fessential®. it's the
foundation of true happiness, confidence, and 3
life that feels genuinely fuifilling.

Lets take & moment to reflact with a simple
metaphor.

Imagine you have a favorite coloer — lets =ay its
purple. You loye purple because i speaks o
saomething deep Inside you! it makes you fesl
happy. allve, and expressive. But what if everyone
around you Insists that blue s the betier color?
Maybe they start guestioning your taste, or subtly
hirnt that blue is meore accepiable. Quer time. you
might begin to doubt your love for purple. You
may even start saying you like blue just to fitin —
even though desp down, vou still love purple,

Now pause. What's wrang with liking purple?
Absplutely nothing. That's what makes you you.
Just like your favorite color. your personality,
passions, dreams, 3nd guirks are what set you
apart. Thay're not flaws — they're your magic. And
when yau try to hide them, you deny the world the
brilhance of your trueseff.

Rachna Saxena
Exacufive Trainer

Why Being Yourself Matters

Trying to be someone you're not is like forting a
square peg into a round hole. It never reaily fits.
Mo matter how hard you try., it feaels
uncomioriable, off-balance, and draining. That's
because it's pot meant to fit. You weren't meant to
be & carbon copy of someone else. You were
meant to be Fyou* — wonderfully, wildly, and
unapologetically.

Cn the other hand, when you start embracing
your true:self, life begins to feel more aligned, You
siop second-guessing your every move, your
confidence graws, and decisibns become easier
because thevre coming from a place of
authenticity, 1ts like finally breathing freely after
holding your breath for too long:

You Are a Light

Being your true self is like turning en a light in a
dark roomi. Suddenly, things siart to make sense.
Your unlgue (dess, talents, and guirks become
tools for cenneciion, creativity, and purpose. You
begin to realize that the world *needs* people |like
you — not coples, but originals, Your authenticity
can spark Imspiration, your vulnerability can create
trust, and your voice can make athers feel seen.

The Right People Will Find You

Yes, being yourself can be scary — especizlly when
you're different.



But here's something beautiful: the more you
show up as yourself, the more you attract the
right people. The ones who see your value, love
your weirdness, and celebrate your success, You
stop wasting energy trying to impress the wrong
crowd and start bujlding genuine cennectiens
that nourish your soul.

So, How Can You Start Embracing You?

= Celebrate your umniqueness: Whether It's
your love for books, your offbeat sense of
humaor, or your obsession with animals, let it
shine. These arz the things that make you
memarable and special,

= Surround yourself with positive people:
Spend time with those whe lift you up.
accept you as you are, and encourage you to
grow — not change.

* Let go of comparisons: Remsmber,
somepgne else’s path doesnt have to be
yours. Trust your jourmey, even (f it looks
different from others.

» Be kind to yourself: You're zllowed to have
flaws: Perfection Isn't the goal — authenticity
s

= Do more of what makes your soul happy:
Whether it's painting, journaling. dancing in
your room, or taking long walks — do it
often. It reconnects you to who you are.

Your Journey is Yours Alone

One of the greatest truths in life Is that no one
else can live your story but you. You werent
born to follow someone else’s script — you were
barn to write your own.

it doesn't matter haw long it takes, how many
times you pause, of how often you rewrite the
pages. What matters is that it's your voice, your
truth, and your heart guiding the way. The
journey of self-discovery is never a straight path.
it's winding. unpredictable. and deeply personal
— and that's exactly what makes it worth taking.

Be Proud of Who You Are Becoming

Every step you take In embracing your true sei
is an act of caurage. It's choosing honesty over
perfection, growth over approval. and joy over
fear.

Be proud of the person you're becoming — not
because you've figured it 3ll cut, but because
you're learning to love yourself through every
figh and low. You are net too much, too little, or
not enough. You are exsctly who you need to
be, in this moment, on this journey. Keep going,
keep glowing, and npever stop  being
unapologetically, wonderfully you.

A Final Thought

At the end of the day, being yourself is the
grestest gift you ean give — to the world, and
mast iImportantly, to yourself. You are not fere
to blend in. You're here to #shine®, in your awn
beautiful, bold way.

So go ahead, love your purple. Spesk your truth.
Be the ariginal that you are. And |et your light
shine bright — because the world needs exactly
who you are.




THE BRAND

A JOURNEY FROM ACADEMIATO

FESSIONRLISM

Once dpon a time, In the bustiing halls of
academia. there was 3 young student named
Maya. With dreams as vast as the universe, she
sagerly absorbed knowledge, cradling her
textbooks Hke tressures and chasing asfter
wisdom like 3 shaoting star. Mayas was diligent,
passionate. and filled with ambition. Yel as
graduation loomed on the horizon. 2 shadow of
unicertainty whispared in her ear, reminding her
that the Jourmey from academiz to the
professional world was an edyssey fraught with
challenges.

As Maya embarked on this new chapter of her
life, she realized that her academic
achievements wWers mersly the first
brushstrokes on the canvas of her career, in the
=ez of job applications and interviews, she soon
discovered that a diplema alene could not carry
her across the threshold of opportunity. It was
then that she stumbled dpon the concept of
persanal branding - the art of sculpting one's
identity inte a beacon that shines brightly in the
darkness of anonymity.

With determination burning in her heart ke 2
flame, Maya =et out te define her personal
brand. She embarked on 3 journsy of self-
discovery, navigating the Isbyrinth of her own
strengths, passions, and aspirations. Lke 2
miner panning for geld, she sified through the
sediment It of her experiences. extracing
nuggsts of wisdom and Imsight.

From the crucible of introspedion emerged

Praanshi ladoun

Trainer

the essence of her brand - 3 fusion of creativity,
resllience, and a relentiess pursuit of exczlience.

Armed with her newiound clarity, Maya set out
to cultivate her personal brand with meticulous
care, She crafted 3 compelling narrative that
wove together the threads of her academic
achievements, extracurricular pursuits, and life
experiences. Through her Linkedln profile, she
paintad 3 portrait of herself as 3 dynamic and
versatile professional, showcasing her skiiis and
accomplishments with pride. On =social media
platforms, sha curated a digital footprint that
reflected her values and passions, engaging with
peers and professionals allke in meaningful
conversations.

And while wa ponder the story of Mays- a young
student who dared to venture into the

unknown, armed with nothing but her dreams
ahd her personzl brand. For in the tapestry of
her journey, we find 3 timefess truth - that In
the vast expanse of the universe, It |5 not the
brightest stars that shine the brightest. but
thiose who dare to lluminate the world with the
light of thelr own unigue brillianca.




Achieving Personal & Professional

Growth

through Aptitude and Reasoning Ability

Aptitude and ressoning abllities serve as the
cornersione for personal and professional
development, empowering Individusls to
navigate challenges, maks informad decisions,
and achieve success. In this article, we'll explore
the pivotal role of aptitude and reasoning in
fostering growth. drawing insights from experts
and real-world examples,

The Significance of Aptitude and Ressoning:
Aptitude and reasoning abilities encompass 3
broad spectrum of skills. Including problem-
solving, critical thinking. logical reasoning, and
numerical  proficiency, These skills  are
indispensable assets in both parsonal and
professional domains. enabling individuals to
tackle complex tasks, adapt 1o changing
circumstances. =snd  thrive  in diverse
envirornments.

As renowned psychologist Howard Gardner
once  remarked, “"Your intellect may be
confused, but your emotions will never lie 1o
you." This underscores the impertance of
combining cognitive prowess with emotional
intellipence, 2 s=ynergy that aptitude ang
reasoning foster.

Persenal Growth:

in the realm of personal growth, aptitude and
reasoning play a pivotal rele in shaping
individuals' outlook, decizion-making, and
problem-solving capabllities. By honlng these
skills, individuals can enhance their saif-
awareness, resilience and ability to overcome
challenges.

Saro] Kumar
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There is a popular saying worth considering here.
“Aptitude and reasoning are the wings that Iift
you te new heights of seif-distovery and personal
fuifillment.”

Example: Imagine a student preparing for a
competitive exam. Through rigorous praciice of
aptitude and reasoning exercises, they net only
imprave their academic performance but also
cultivate a3 growih mindset, resilience, and
confidence to pursue thelr aspirations:

Professional Growth:
In  boday's dynamic
professionals across all sectors must possess
strong aptitude and reasoning abilities to excel in
thelr carears, Winether it's analyzing dats, solving
complex problems, or making strategic decisions,
these <=kills are |ndispensable for  driving
innavation and achieving crganizational goals,

wark environment,

Remember this popular saying “"Aptitude and
reasaning are the eompass and map hat guide
you through the maze of professional challenges,
leading you towards succass,"

Example! Consider a project manager tasked
with optimizing workflow processes. By
leveraging aptitude and reasoning skills, they
can ldentify inefficiencies, anziyze data trends,
and impiement solutions that streamline
gperations, ultimately enhancing productivity
and driving business growth.



Conclusion:
‘Aptitude and reasoning abilities are pot merely

faeademk pursuits; the}- are -I;E!HI}*EE? for

......

thess SR, IMBNVIBSES son unlotk el fuuf
overcome obstacles, and seize

potential,
oppe rtuaﬂfe;ﬁuradva ement.

As American authior Napeleon Hill aptly stated,
“The starting paint of all achievement is desire.”
With a desire for growth and a commitment to

‘developing aptitude and reasoning. indjviduals
can embark on a transformative journey
‘towrds reslizing their goals and aspirations.”

sion, let us embrace the power of
and reasoning as vehicles for
continuous learning, innovation. and success,

both personally and pmﬁuafma}lyr 8y
harnessing these ahlIiEE,s. we pave the way for

a hrlghter future filled with endless

pagﬁihﬂﬂ_:lﬂ_'s

"Aptitude and reasoning are the compass
and map that guide you through the
maze of professional challenges, leading
you towards success."




The Transformative Power of

Digital
Literacy

Empowering Today & Tomorrow

Imagine & world in which you lack the technical
skills to distinguish petween gphoney and
authentic news. find it difficult to use the
Internet far simple sctivities, ar miss eut on
imcredible ocpportunities. That would be the
digitally illiterate werld. But do not be alarmed,
fellow pupill This is your intensive exercise o
master the digital world. Being technroiogically
literate is becoming mare than just 3 bonus in
today’'s tech-driven  envircnment; it's 2
necessary survival skill. Digital liieracy is
essential for practically every part of our lives,
from using social medla to doing research for
assignments.

What precisely dees being digitally literate
mean, then? Tne ability to locate, assess. and
make efficient vse of online information is
referred to as digital literacy. It goes beyond
=simply knowing how te opetate 3 computer ar
smartphone to include being able to criticaily
evaluate the |lagitimacy and dependability of
the large amount of information that car be
found arline.

It 1= now esseniial to be digitally literate in
order to navigaie the technologically driven
modern waorld, Digital literacy Is' evalusting
imternet content critically and Knowing how to
separate  relisble =sources from  false
information. In bath academic and
professional settings, profidency with a variety
of digital tools s esz=niizi. Protecting personal
infermatien enline requires an undersianding
of cybersecurity fundamentals like password

Mohd. Saleem
Assistant Professor, CCSIT

security and spotting phishing scams. Digital
literacy fosters creativity and curiesity by
enabling people to express themselves using 3
variety of digital medla, including ceding.
graphic deslgn, blogging stc.

What Makes It Important?
fn increasingly ‘digital world,
undersianding (s essential.
digital literacy will;
» Enhance employability by acguiring sought-
after digital skiils.
* Acrelerste learning through digital tools
and internet research.
o Facilitate participation in
communication with others.
» Ensure efficlent ccess to and
comprehension of news and Infarmation.
ziding in staying informed.

technological
Proficiency  In

cociety and

How Can Someone Learn Digital Literacy?
Learning digital literacy is  essentjal o
advancing in the fast-paced, digital world of
todsy. Students need to use digital literacy
beyond the fundamentals of utilizing software
and the internet to /mprove their professional
image and employability. Do it is as follows:

* Create an Influential Online Presence:
Having a professional enline pressnce is
crucial In the era of professional
networking sites such as Job Portal, Secial
Networking Profiles and Linkedin profiles.
Students should be encouraged fo set up
and maintain professional accounts on
websites such 3= Linkedin, where they can



highlight their accomplishments.
experiences, and sbilities. Additionally.
students can  position  themselves as
thought lsaders Tn their subject by taking
part in pertinent blogs, forums, and
distussions anline.

Develop Your Digital Communication
Skills: In today's digital world, using digital
communication channels llke emall. video
conferencing, and instant messaging I=
essential for effective communication in
any professional context. Learners should
practice their digital communication skllls,
being mindful of professionalim, ciarity,
and tone when interacting online.

Learn Digital Marketing Techniques:
Knowledze of the fundamentsals of digitsl
marketing will help students stand out from
the competiters in an increasingly. digital
economy. Proficlency in digital marketing
strategies can lead to 2 wide rangs of
professional prespects:. including soczl
media conient creation., search engine
optimization. and targeted advertising
campalgns.

Stay Updated with Technological
Developments and Industry Trends: The
digital worid is always changing with new
trends and technology appearing
quickly.Students are suggested te follow
relatable blogs, go to conferences and
webinars, take part i erline courses and
cartification programs. and generally keep
upwith Industry trends, Being proactive In

0y

Zidling

picking wp relevant skille and npew
technology shows flexibility and = dedication
to ane’s career davelapmeant.

* Display Digital Projects and Portiolios:
Students can think about developling digital
portfolios or exhibiting projects they've
waorked on in addition to conventional
resumes  and cover letters. Tangible
examples of thelr work, such 35 3 website
they developed, a blog they wrote, or &
digital marketing Campaign they
implemernted, can give important insights
Inte their abilltizs.

* Develop a Preofessional Online Network:
In the digital age. online networking is just
as important 3s traditional networking for
Job growth. Students are to actively look for
mentership opportunities. joln Industry-
related forums and debates, and establizh
cohnections withi people In their field on
websites like Linkedin. Gainful Insights an
Industry ftrends. career possiblijties. and
mentarship can all be accessed through 3
Fobust professional network,

Students can position themselves for success
in today's competitive job market by wusing
digital literacy to improve their professianal
image and raise their empioyability. Learning
digital literacy is crucial for prospering In the
digital age, whether it's for creating a powerful
online presence, hening digital communlcation
abilities, or keeping up with market trends and
techneloagical advancements




SUCCESS IS THE'SUM OF SMALL
EFFORTS, REPEATED DAY-IN AND

DAY-OUT.

-ROBERT €Ol [ER




Mastering

Personal

in the era of digital dominance. personal branding
has evolved beyond conventional norms, finding
Rpew avenbes in the expansive realm of sodal
media, With billions of users actively participating
on piatiorms such a= Linkedin, Twitter. [ngazram,
and more, socdal mediz has become an essential
instrument for shaping and promoting one's
professional identity. This articie will explore the
intricacies of personal branding via sedal media.
delving into key strategies; best practices. and the
transformative impact it can have on ones career,

The Influence of Social Media on
Personal Branding:

Social media platforms act as dynamic hubs where
professionals can exhibit their skills, expertise,

and personmality. Thess platforms provide
unparalleled reach, enabling |ndividuals o
connect. with a2 global audience;  potential

employers, dients, and collaborators. Harpessing
the power of social media =ffectively can elevate
one's brand to unprecedanted heights,

Selecting the Appropriate Platforms:

1. Linkedin for Professional Networking:
Linkedin stands out as the primary platform for
professional networking. Develop a compelling
and detailed Linkedin profile that showcases your
skills, experiences, and achievemants. Actively
participate In your network by sharing indusiry
insights, engaging in discussions. and seeking
endorsements and recommendations.

Branaing

Through Social Media: An in-depth guide

Naman Jain
B.Tech CSE

2. Twitter for Thought Leadership:

Twitter, being a fast-paced platform, facilitates
real-time conversations. Utilize it to establish
yourzelf 25 3 thought leader In your industry by
sharing valuable |nsights. engaging with industry
trends, and connecting with influencers. Craft a
succinct and impactful bio that comymunicates

YoUur expertise.

3. Instagram for Visual Storytelling:

Instagram, Known for its visual appeal, grovides 3
unigue opportunity to narrate your story through
images arnj captions. Share pehind-the-scenes
glimpses of wour professional life, highlight
achigvements, and showcase vour personality.
Maintain a consistent wisual aesthetic that align=
with your brand

4, Facebook for Personal-Professional Balance:
Although Facebook is often considered a3 more
personal platform, it ean still play a rele in your
personal branding | strategy. Establish a
professional  page ‘to share relevant content
updates about your carear, and insights into your
professional journey. Maintain a balance between

‘personal and professional content.

Constructing a Robust Profile:

1. Optimizing Your Bio: Create 2 concize and
impactful bio that communicates who you ars,
what you do, and what distinguishes you.
Incorporate keywords relevant to your industry to
enhance discoverability. Your bio should serve as
2 snapshot of your professional Identity.



2. Professional Profile Pictures:

Invest in 3 professional and high-guality profile
picture across all platforms. As your photo often
forms the Initial Impression, ensure it aligns with
your-brand. Dress appropriately for your industry,
projecting bath approachability and
prbf&sianalim.

3. Showcasing Your Worlc

Leverage the unigue features of each platform to
exhibit your weork. On Linkadin, utiiize the
"Featured" section to display presentations,
articles, or projects. On Instagram,. create visually
appealing  hRighlights to showcase kay
accamplishments. Regularly update these sections
to keep your profile current.

Strategic Content Approach:

1. Curating and Sharing Relevant Content:

Share content that aligns with your birand and
Industry, Curate articles, blog posts: and Insights
that (llustrate your expertise-and interests, This
not only positions you 35 a3 knowledgesble
professional but also keeps your audience
engazed.

2, Creating Original Content:

Elevate your brand by generating original content.
Write articles, record videos. or initiate a podcast
1o share your umigue perspective. Consistent
content creaiion esiablishes you as 3 thought
leader and provides valuable materal far your
sudience.

3. Engagement and Interaction:

Social media is a two-way street. -Actively engage
with your nstwork by commenting onl posts,
responding to messages, and participating in
relevant discussions Interadtion builds
relationships and amplifies your visibility within
your industry.

Consistency is Essential:

1. Unified Branding Across Platforms:

Mairtain 3 consistent visual identity and
messaging acrass all your sodal media platforms.
This fosters.a unified and memaorable brand

image. Utilize a similar tone, color palette; and
style £o reinforce your brand.

2. Posting Frequency:

Establish a posting schedule aligned with the
expectations of each platform. Consistency In
posting ensures that you remain visible and
relevant to your audience. Howeyer, prioritize
quality over guantity t© maintgin 3 positive
perception.

Privacy Management and
Professional Boundaries:

1. Striking the Right Balance:

Achieving 3 balance betwesn personal and
professional content |s crucdial. While authenticity
i= prized, be mindful of the professional image you
want to convey. Share personal anecdotes
selectively, ensuring  alignment with your owverall
brand narrative.

Z: Privacy Settings:

Famillarize yoursalf with the privacy settings on
each piatform, Customize your settings to control
who sees your content and safecuard your
personal information: Striking the right balance
betwaen accessibllity and privacy is imperative.

Analytics and Adjustment:

. Utilizing Analytics Tools:

Most speial media platforms provide analytics
tools for tracking content performance. Monitor
metrics such as engagement. reach, and follower

giowih. Analyring these Insights allows you to

r=fifie your strategy based on what resonates with
your 2udience,

. lterative Approach:

Personal branding on social madlz i5 an ongoing
process, Be open to evolving your strategy based
on feedback and changing Industry ftrends.
Regulariy assess your goals, adjust your content
strategy, and fine-tune vour anline presence to
stay current and effective.



Networking and Collaborative
Efforts:

1. Connecting with Peers and Influencers:
Actively sesk connections with peers, coileagues,
and influenecers in your industry. Engage with their
content.  share  your insights. and foster
meaningful reistivnships, Networking on social
media can lead to vsluable opportunities and
cellaberations.

Z. Participating in iIndustry Conversations:

Join  industry-specific groups and adively
participata in relevant conversations. This not only
expands your netwaork but also positions you as
an active and engaged professional within your
field. Share your expariise and contfibute to
discussions to enhance your credibility.

Overcoming Challenges:

1. Handling Criticism and Negative Feedback:

Social media exposes Individuals to both positive
and negative feedback. Approach criticism
constructively, fearn from it, and use it to refine
veur brand. Respond professionally and refrain
from engaging in anline confiicts.

2. Maintaining Authenticity:

Authenticity should remain & primary focus in
personal branding. Strive to be genuine in your
values. Authenticity bullds trust with  wyour
audience and establishes a lasting connection that
franscends the digital realm.

Conclusion:

Social media has revolutionized the construction
and display of personsl brands. Embrace the
opportunities that platforms= like Linkedin, Twitter,
lpstagram. and Facebook offer to amplify your
professional [dentity. By strategically curating your
online presence, engaging with your audience,
and staying true to your values, you can leverage
soclal media to propel vour career forward.
Remember. personal branding s an ongoing
journey of self-discovery and adaptation, and
social media serves as your dynamic canvas far
self-expression and professional growth.



Time management

THAT ACTUALLY T

work for students

-»

——

Kashish Singh
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"LET'S CTVE YOUR TIME, A CHANCE TO MANAGE"

Time management iz 3 term to provide proper
management to your time.it's a skill that every
student needs but few master it easily.With the
manzgemeant of lot of work, students adusily
forzet to perform or procrastinate a lot of work so
thaere |s 3 need to manage and plan the time
properly. Managing time effectively is hot about
warking hard but it means to perform all the task
smartly.Time management is very imporiant part
of student's |ife as it |eads to efficiency, balancing,
reduce stress and  productivitpWith  let  of
assignments, exams .extracurricular activities and
sometimes [ob student feel lot of pressure but
what if they pre-prepare each and every fask
properly. Time management is the key to achleve
vour goals and objectives to become the one you
wantto be,

Why time management?

Time manzgement s very Important skill that
every student have because It s important to
maintain:

P EFRICIENCY: Optimizing time use for maximum
outcomes,

P BALANCE: Attain balance
persanal life

between  workand

P PRODUCTIVITY:Achieving more with betier
quality.
P STRESS:Reducing stress through effective
plannifg.

Strategies to be a better time manager

Time management is the skill that needs
proper strategies:

1¥Choose Specific Goals: Time management needs
a goal or objective to actually reach to it by
managing the time as per the goalif we are able
to set the goal then it's very easy for us to schisve
our goals,There |5 3 need to start by setting bath
shori-term and long-term geals.

SHGRT TERM GDAL:

Complete all the assignments and projects by
Saturday

-LONG TERM GOAL:

1o achiave 3 certificate of academic excellence by
getting top rank In the dass.

2)Give planner or digital calender to come in
use:Planner.either physical or digitalls' an
essential tool.Uise the

planner for schedule classes. assignments, exams
and personal acthvities.

Example:

2:00AM to S:00AM: Breakfast

S:00AM to 10:00AM: Study

10:00AM o 10:30AM: Break

3¥Task meeds to be priortized{ky E=enhower
Matrix)

The Eisenhower Matrix is 3 tool to give priority to
tha work on first by dividing tasks into four
categories:
1JLURGENT
immediately
ZIMPORTANT BUT NOT URGENT: ‘Scheduls for
later

FRGENT BUT MNOT IMPORTANT: Delegate if
possible

ANEITHER URGENT NOR IMPORTANMT Eliminate or
limmit.

ANE  IMPORTANT: Do these



4)Give chance to “breaks”

Its okay if you have a lot of work to do but |t
doesn't mean you work continuously without
takirig any bresk or perform multitasking.Time
management also asks for the break to increass
the focus and efficiency of the work.Focus on one
task at a time.Use Pomodoro technigues:Work for
25 minutes, then take Sminute breskAfter

zessions, tgke 3 longer breakThis method
Increases focus and reduce  physical/mental
fatigua,

S)5ay Yes to the "NO"

ft’s the most difficult but essential task In time
management: is learn to say"Na".5ay no to the
social invitations, dub commitments or extra
projects, as not every opportunity will fit into your
schedule.

-Before agreeing to something new, ask yourssif
1)Does this align with my goais?

‘2)0a | have time for it?

B)5et the environment before setting goals

Coesn't matter how much you are foeused or
concentrated to any work, your environment
matters a lot.Find free of distractions, quiet place
or quist cafe.

-Tips for creating productive environment:

V)Kaep your space meat and fidy

Z)Use headphones or focus playlists

3)Turn off all the notifications on the phone

4) Have all study materials ready before you begin

7) Evaluate weekly

As it's your time management planning so it's your
responsibiiity’ to check or evaluste weskly.Ask
yourszlh

110id | meet my gaals this week?

2)Where | waste my time?

3) What progress | cah make naxt week?

4) What's going well?

8)Use technology smartly

Technology helps ta manage the time properly but

its up fo you make it your fime-zaver of time-
waster,

Use it intentionally.There are several apps that
helgs to boost your productivity:

1)Motion or Everncie: for note-taking

2} Forest or focus® willi To stay focused during
study sessions

3)Google keep: For guick reminders and checklists
4)Trello or asana: for projects management

8iMiake yourself stick to routing

Routine in time management helps to maintain
cansistericy and proper dedsion-making, Try to set
a daily routine that includes:

-Waka up early

Take breaks

-Regular study periods

1E}Fnc+:amége yourself 1o be healthy

Good time managemant aeeds 3 petrson who Is
mentally and physically fit. Poor Sleep.inadequate
nutrition and lack of exercise can reduce your
sbllity to concentrate and be efficient.

-Tips to maintain your health:

1] Sleep for atlzast 7-8hrs at night

2) Eat balancad diet

3} Stay hydated

4} Den't neglect mantal health take breaks, talk
with friends

SiExercise regularly, aven ifit's just a walk

11)0Overcoming procrastination

Time management nesds all your
dl;_ﬁglin@,rﬁgpaﬁtlhillty and focus towards your
goalSo, if you already planned

to mansge Your tme, nevel procrastimate your
work for tomorrow. You can  overcoming
procrasiination by,

-understanding the <suse: To  overcome
procrastination,there s 3 need to understand the
cause of delaying.

-Use Z-minute rule: If task can be done In 2
minute,do it immediately

-Reward and conseguences: Rewsrd yourself for
completing yourtasks.



Why time management in student’s life?

Student need time management because it helps
them succeed both academically  and
personally.Hare are key raasons:

1) IMPROVE ACADEMIC PERFORMAMCE: it reduces
last-minute cramming and promotes deeper
undsrstanding.

2} REDUCE STRESS: When student plan shead and
manage their schedules, they avoid stress of
deadliness and unexpecied workload.

3) PROMOTE DISCIPLINES AND RESPONSIBILITY:
student lzarn to build self- discipline and sanse of
responsibllity for future career and personal life.

4) BALANCE ACADEMIC AND PERSOMAL -LIFE:
Heips to balance school with hobbiss, exerciss,
family, sodisl, Life and rest leads to heslthier
lifestyle.

5 BOOSTS PRODUCTIVITY: Student <can
accomplish more in less time when they prioritize
tasks and avold procrastination.

&) PREPARE FOR THE FUTURE: Time managemeantis
crucial skill in college. workplace and everyday
adult responsibility.

"Either you run the
day or day runs
you."

-Jim Rohn
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Mastering your skills to manage time

Your time needs to be managed Masiering time
management Ass student i=n't sbout filling each
and every minute with workit is sbout being
intentional with yeur time, knowing time
management technigues and create systemn that
support your geals.Time is an essential toal aor
resources to achisve your goals and its
management Is very dedicated skill to become
someone unigue from all.

Effective time management is crucial for boosting
productivity and achieve a balance between work
and personal life. identify your priorities; plan
effectively, manage distractions, reach your goals
mare efficiently. Student life |5 in more demand of
time management skill because it's the starting
stgge of life, which needs to understand about
time from today. 500ts up to you,save i or waste
it.



Navigating
Adversity

Essential Personal Branding Strategies for

Crisis Resilience

Intreduction: [n the realm of personal branding,
how you navigate challenges can signfficantly
Influence yeour reputation. Whether you're 3
protessional, entrepreneur, or public figure, crises
are Inevitable. This article delves Into the
Iintersection of personal branding and crisis
management. offering practical tips te nat only
endure but flourish when facing adversity.

1. Integrating Personal Branding with Crisis
Management: Personal branding serves as 3
showcase of your unigueness, but crizes test the
authenticity and strength of your brand. Effective
crisis management becomes 3 vital aspect of your
gverall strategy during tumultuous times,

2. Preparing Your Reputation in Advance:
Proactively dealing with crises begins  with
estshlishing a positive reputation beforehand. A
robust personal brand based on authenticity,
honesty., and solid values acits as 3 protective
shield when challenges srize. Consistently engage
with your audience, provide value, and mainiain
transparency to construct a favorahle image.

3. Readiness for Crises: Anfticipating and
preparing for potential crises 15 a wise apgroach.
Think af it as studying a map befare a journey,
idantifying possible obstacles. Conduct 3 risk
assessment.  anticipate potential  lssues, and
formulate 2 plan for when challenges emerze.
Clearly define your valuss; messaging approach,
and communication strategies during tough times.

Krati Jain
B.Tech CSE

4, Embracing  Authenticity in Crisis
Management: Authenticity serves a5 a2 secret
weapon during crises. Remaining true to yourself,
even in challenging situations, helps preserve the
trust of your sudierce. Genuing Individuals-are
oftan forgiven and supported. Let your brand be a
platform for sincere communication during crises,

5. Open Communication Amid Uncertainty: In
crises, uncertalnty affects everyone. Brands that
handle crises adeptly are those that communicate
openly., Keep your audience informed, admit
mistakes if they ocour, and articulate your actioris
to rectify the situation, Transparent
commiunication fosters trust and credibility,

6. Storytelling as a Crisis Ally: Storytelling is 3
powerful tool, especally during tough times,
Utilize personal stories to convey resllience and
lessons tearned from challenges. Humanize your
brand. enabling people to empathize and better
understand your [ourney.

7. Timing Significance: Swift and thoughtful
responses are crucial in crisis management. Quick
and considerate actions demonsirate contral,
Delays or unciear responses can exacerbate a
crisis. Act promptly, ensuring your actions align
with your brand values.

8. The Strength of a Supportive Network: Your
brand often intertwines wih the people around
YL,



Cultivate a robust netwark of mentors. friends,
and supporiers who can guide and support you
during tough times, A supportive netwark can help
counteract negastive messages and  spread
positivity.

9. Embracing Learning and Growth: View svery
crisiz as an opportunity for learning and

growth, Showcase setbacks as a testament to your
resilience and commitment to  improvement.
Sharing your journey in overcoming challenges
add= a positive dimension to your brand.

10. Rebuilding Trust Post-Crisis: Resolving a
crisis involves more than immediate problem-
solving; it's about rebuilding trust. Outline the
steps you're takimg to prevent future issues,
Demaonstrate consistent  positive  ‘behavior
dligned with your brand values. Trust. sven
when broken, can be restored with time, sffart,
and tangible change.

66

Conclusion:

In the realm of personal branding crisis
management s not just about survival If'=s an
opportunity for growth. The dynamic relationship
betwaen personal branding and crises reduires:
alignment with your brand values. Proactively
build & resllient personal brand, stay true te
yourself, communicate openly, and leversge the
strength of storytelling. By doing 5o, you won't just
westher storms; you'll emerge stronger,
solldifying your brand &= one capable of
withstanding the tests of time and adversity. In
persenal branding. crisis management is not just
a3 challenge; its 2 chance for growth and
transfermation.

When vou have exhausted
all possibilities, remember
this: vou haven't.

THOMAS A.EDISON



Commumnice

& patient walks inte the store, clutching 3
prescription llke it's 3 secret treasure map. He
squints at the medical jargon and asks, “Uh... so,
do | take this before food, after food, or just
whenever | feal |ike?”

That's where 3 good pharmacist with strong

communication skills  shinest Without clear
instructions; medications become mysteries. They
sound like riddles from a famtasy novel, and
patients might interpret "take twice dally” as "ance
when | remember and once if | feel e "
Pharmacists are the unsung MVPs of healthcare—
transiating complex drug names into plain Eagiish,
preventing patients from mixing meds like they're
conducting a backyard chemistry experiment. and
ensuring Grandma deesn't accidentally drink
cough syrup like it's fruit juice and fall inta a deep
nap that sends the whale family Into panic mode,
But communication isnt just sbout sxplaining
dosage or frequency, it's about making healthcare
human agsin. A patlent may walk Into the
pharmacy confused, scared, or embarrassed
about a hrealth izsue. And often. the pharmadist is
the first—and sametimes anly—health
professional they talk to face-to-face. A Kind voice,
3 reas=suring tone, and a patient ear can do more
healing than we realisse,
Take the elderly, for instance. They may have
multiple presoriptions, low visibn., er memory
issues, A pharmacist who tskes the time to repeat
Instructions slowly, write clear notes. or eyen use

tiom

Is a Lifesaver for Pharmacists

Chetan Sharma
Doctor of Pharmacy

tolour-coded labels is not just dolng a job—they're
protecting & life. @r consider a young mother
trylng to juggle a sick child, a prescription, and ten
different worries in her head. A pharmacist who
says, “You're doing great—here’s exacily how to
give this medicine, and when.” can make ail the
difference.

Communication also involves adive listening.
Sometimes, patients reveal more in  their
hesitation than In their words, "Are vou sure this
wont maks me sleepy? might hint at a job
invalving machinery. "My friend took this-and had
chest pain”™ might suggest a deeper anxiety. A
skilled pharmacist picks up on these cues, darifies
doubts, and empowers the patient with accurate,
calm, and helpful information.

Let's ot forget cultural and language barriers. Not
every patient Is fluent in medical terminology—or
sven in the local lznguage. Clear. simple
explanations; supported by wisual aids or
fransiated labels, can  bridge coritical gaps.
Miscommunication  In such cases  ismt  Just
inconvenient—it can be dangerous,

Pharmacists also communicate with doctors,
nurses, and other healthcare professionals. When
they spot 3 potential drug Interaction, incorrect
dosage, or missing Information, their ability to
articulate the |ssue guickly and clearly can prevent
serious errors, Ifs Aot just about patient-facing
Interactions; it's about being 3 vital connedcior In
the entire healthcare chain.



And In today's digital werld. pharmacists also need
Tt be s=kiled In telephonic and online
communication—answering queries, axplaining
prescriptions remately, and even guiding patients
via chat apps or teleconsults. The medium may
changs, but the clarity, empsthy, and
professionalism must remain constant.

9. Embracing Learning and Growth: View every
crisis as an opportunity for learming and

growth. Showcase setbacks a5 3 testament to your
resillence and commiitment to  Improvement.
Sharing your journey in avercoming challenges
adds a positive dimension to your brand.

So. pharmacists, don't underestimate your words:

Your white coat may hold pllls, but your true
power lies in how you speak, explain. and
connect. Comminication is not a soft skill—ts 2
life-saving tool. Its the difference between 3
patient fellowing Instructions confidently and one
going home uncertain and at risk.

Let your voice be the calm In someona’s haalth
storm, Let your explanations be the bridge
between medicine and healing. Let your presence
remind patients that they're not alone—theyre
understood, supported, and safe,

Bacausze in the world of healthcare, your words
can heal, guide, and even save lives. And that's
something no prescription bottle can do on its
own,




What Are You Really Saying?

Introduction: As humians, we communicats in
various ways, and body language is one of the
mast  significant ferms of  non-verbal
communication. [ conveys our @ emotions.
intentions, and attitudes, oftern more effectivaly
than words. Understanding body language can
help you navigate social situations. build stronger
relationships. and even advance your carser.

The Power of Body Language Body language
emcompasses  facial  expressions,  posture,
gestures, eye contact; and tone of voice.

These non-verbal cues cam:

- Relnfarce or contradict verbal messages: Your
body |anguage can emphasize or undermine what
you're saying. For instance. saying “yes' while
shaking your head can send mixed signals.

- (Caonvay emotions; Fscal expressions. In
particular, can reveal your emotional state, such
as happiness, sadness, or fear,

- Regulate interactions: Body language can halp
manage conversations, signzlling when you're
Interesied, bored, or ready to contribute.

Types of Body Language
1. Open and Comnfident Body Lengugse:

A« Uncrossad arms and legs
Uncrossed Armnis: When someone keeps thelr arms
relaxed at their sides, in their lap, or uses them
freely while speaking. it typically suggests:
s Comfort in the environment
Willingness to engage
Trust and openness
Lack of resistance oremotional withdrawal

LaNZUage

Amisha John Vincent
BSe Nursing

Uncrossed Legs:

Sitting or standing with legs uncrossed oftan
Eommunicates:

» Physical and psychological availability

* Confidence

* A non-defensive, open mindsst
Willingness to connect

8- Direct aye contact

Direct eye contact typlcally Indicates:

* Confidence— The person feels secure and self-
assured.

s Hormesty and sincerity — Peoplas often perceive
someone who maintains eye contact as
trustwarthy.

» Epgagement - It shows active Interest and
sttention In the conversation.

» Respeci — Farticularly in Western  cultures,
making eye contact |5 3 sign of respect and
attentiveness:

C- Smilling and relaxed facial expressions
smiting
A genuine smile typically involves both the mouth
and the eyes (often called 3 Duchenne smile), and
it can signal:

* Friendliness and warmth

» Positive attitude

s Comfort and ease in the situation

» Opennessto social interaction

* Willingness to cooperate or engage
A real smile helps put others at ease and builds
trist aulckly,

O- Relaxed Facial Expressions:



A relaxed face—free of tension 0 the jaw,
forehead. or around the eyes—indicates:

& Caliriness and compasure

» Confidence

* NOM-3gEressiveness

s Emotional stability

This kind of expression shows that the person s
not feeling threatened or defensive. which
encodrages more open and  productive
communication.

Tense or Forced Expressions May Suggesn

® Stress or amxjety (eg., tight Jaw. furrowed
brow)

s Insincarity (2.2, fake smile with no eys
involvament] '

» Discomfort er disinterest

e |rritation aor frustration

E- Purposeful gestures
Purposeful gestures are deliberate, natura|
movements that support what you're saying. They
help:
e Clarify or reinforce verbal messages
s (eg. using your hands to show the skze or
direction of something)
= Highlight key paints
* (e, pointng upward when saying “this is
impartant”)
® Express enthusiasm or emotion
= |2z, open palms to show sincerty or
excitement)
» Keepthe listener engaged
® {pestures make speech more dynamic and
easier to fallow)

Examples of Purposeiul Gestures
* Open palms - Honesty, openness, and non-
threatening behavior
* Chopping maotions — Emphasis or deris|veness
= Countingon fingers - Structuring poinis clearly
* Hand over heart - Sincerity or emational truth
» Ajr quotes - Indicating ireny or guoting others

Mon-purposeful or Distracting Gestures:

® Fidgeting (e.g.. tapping. rubbing hands, playing
with jewelny] = Nervousness or lack of focus

& Dwer-gesturing — Can ovarwhelm or distract
from the message

® nconsistent gestures —+ May canfuse the
audience or suggest insincerity

2. Closed and Defensive Body Language:

A= Crossed Arms or Legs

Im body language, crossed arms'or legs are often
Interpreted as closed or defensive postures,
These positions can suggest that a person s
physically or emotionally "blocking™ themselves off
fram others or from the conversation.

Common Interpretations:

1. Defensiveness or Self-Frotaction

Crossing the arms across the chest ar the legs
while =eated often signais 3 defensive stance—as
if the persen |s subconscously shielding
themselves. This might occur in situations where
SOMECNE

» Feels uncomfortable, criticized, or threatened

» [Dizagrees with what's being said

s [semotionally guards

2. Disengagement or Resistance

Crossed arms ar legs can alse ndicate disinterest,
resistance to new ideas, or emotional withdrawal.
In & conversation, it may reflect 3 dosed mind or a
reluctance to participate.

3. Insecurity or Nervousness

Sometimes, people cross their arms or legs as 3
form of comfort. especially in unfamiliar or high-
pressure environments. It provides 3 sense of
safety and contraol.

B- Avaiding eye contact

In bedy lanzuage, avoiding eye contact typically
refers too deliberately or uncensciously looking
away from another person's eyes during
Interaction. its one of the most telling nenverbal
rues and can signal & wide range of emaotional
states or sacial dynamics



Common Interpretations of Avoiding Eye
Contact:

» MNervousness or Anxietyr People who are shy,
anxious, or socially uncomfortable oftan avoid
eye contact. It can be a self-protective
behavior to reduce perceived threat or
attention.

s Bishonesty or Evasion: In some cantexts.
breaking oravoiding eye contact may suggest
somedone is hiding something, being deceptive,
or uncomfortable telling the truth, However,
this i= not a feclpreaf indicator—many honest
people avoid eye contact out of nervousnass:

s Disinterest or Disengozement: A lack of eve
contact during conversation may indicate tha
person is bored, distracted, or not emationally
investad.

e Submission or Low Confidence: In hisrarchical
or high-pressure situations, aveiding sye
eontact can be a sign of feeling intimidated or
inferior.

o Culturgl Norms: In certain euttures, avolding
eye contact |5 3 sign of respect, especially
toward elders or authority figures. it isnet-a
sign of weakness or deception, but of
politenass,

C- Frowning or Tense Facial Expressions

In body language, frowning or tense fadal
expressiens typlcally signal negative emotions
such as discomfort, frustration, cenfusion, anger.
or stress. These expressions are often involuntary
and can revesl 3 person’s true feelings—evan
when their words suggest otherwissa,

Common Interpretations:

1. Disapproval ar Disagreement

A frown—characterized by downturned lips,
knitted brows, or 3 wrinkled foreshead—aften
indicates that someone disagrees with whats
being said or iz emotianally reaching negatively.

2. Stress or Concentration

Tension in the face (e.g., clenched jaw. tight lips.
furrowed brow) may peint to mentsl strain,
anxisty, or deep concentration. While not always
negative. it often suggests the person Is dealing
with internal pressure.

3. Confusion or Uncertainty

Raised eyebrows combined with 2 tense or
furrowed forehead can signal confusion or an
effort to ‘undarstand somsthing. This oftan
appears during compiex or unciear
communication,

B- Fidgeting or Restless Behavior

Im the context of body language, fidgeting or
restless behavior refers to small, repstitive, and
often unconscious movemsnt=E—such as tapping
fingars, bouncing legs, playing with objacts, or
shifting In one's seat These behavicrs typically
signal nervousness, impatience, discomfort. or
lack of focus.

Commen Interpretations:

1. Narvousness ar Anxisty
Fidgeting Is one of the most common signs of
unease or stress. People may:

» Tap their fingers or feet

» Twist rings 6r play with hair

s Rub their hands togsther

* these actions serve 35 3 physical outlet for

emotional tension or nervous energy.

2. Impatience or Boredom
Restless movements, like rapestedly checking 3
watch, shifting In a chair, ar sighing while moving
around, can suggest disinterest, impatience, or 3
desire to end the interaction.
3. Lack of Confidence
Some Individuals fidget when they feel uncertain,
overwhslmed, or insecure—espedally in high-
stakas situstions like interviews, presentations, or
comfrontations,



4, Emotions| Body Language:
- Fadal expressions: happiness (smiling), sadness
{frowning). fear (wide eyes)
- Posture: slouching (low confidence), standing tall
{confidence)

- Gestures: enthusiastic (expansive gestures),
anxious (fidgeting)

Body lanmguage canm vary across cultures and
contexts. What might be considered confident in
one culture could be seen as aggressive in
another. Be mindful of these differences when
interacting with pecple from diverse backgrounds.
Improving Your Body Language '

1. Practice seif-awarensss: Recognize your owrn
bedy language and how it might be perceived.

2. Use positive body language; Maintain eys
contact, stmile, and use open gestures.

3. Be suthentic: Ensure your body language sligns
with your intended message.

4, Pay atfention to others: Notice the boedy
language of others and adjust your approach
accardingly.

Body language is a powerful tool for
communication. conveying emotions, Intantions,
and attitudes. By understanding and using body
language effectively, you can build stronger
relationships. navigate social situations, and
achieve your goals. Remember to be aware of
cultural differences and context, and strive to be
authentic in your non-verbal communication.
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by developing our ski

s,

In this advanzed era, everything depends upon
yeur skill. and hence it plays an impertant role in
everyone's fife. As we know. today is the day of
research, and in this globalized era, we all wantto
become successful and have a luxurious life. But
think about these whe havent any technical or
any other skill and how they manage their
llvelihoad and their family. In this digitalized and
globalized era, 2!l should have thelr skill in their
relevant field so that they an easily enjoy their iife
and make It successful as per their own nesds. In
an individuals life. the most imiportant thing = to
perform  discipline regularly, Discipline <omes
from the Greek word "Bisciple”, which means “ro
obey™. [t doesnT only mean obeying the rules and
regulations but alsa means how you are managing
your time effectively and efficiently, mare
accurately, "time management”. |f any individual
wants to develop him or herssif then he or she
miust have to work on his personal development
phaze because personal development |s 3 journey
of self-discovery and .growth. In my @pinisn,
developing a skill for being unigue needs lots of
dedication to werk, willimgness a5 well as
unlimited efforts for continuously learning or
acquiring new things as well as you have to
become “curious”.

There are some key points which can help an
individual to become unigue by developing their
skills

Continuous Learming: By acquiring continuous
knowledge from different modes ef learning, you
can boost your knowladge in different domains.
which helps you te grow

ﬁ
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faster than others. Not only reading books or
taking online classes but following your passion
can make you 3 different person, which makes
you unigue.

Specialization: By developing a skillin a particudar
domain, you €an become an expert in that field.
which makes you more valuable and through this,
you can become unigue.

Innovation: There is 3 well-known proverb., “Need
Is the Mother of |nvention”, which means
whenever there is 3 need, there Is 3 chance to
innevate and this innovation is based on some
facts that are very important for 2l of us in this
globalized or digitaiized world. Se, by innovating
something for the people, you can also be unigus.

Craativity: Creativity is very important in our lives
because it is the sbility to originate new ideas, and
approaches to tackle any problem effectively or
efficiently, which surely makes you unigue from
gthers. It helps us to think in different ways by
using various approsches, such as critical thinking,
analysis, and problem-solving skills  which
differentiate us from ethers. aiding In our faster
growih and making us unigue:

Adaptability: Adaptability Is crucdial in being unigue
by developing a skill bacausze it allows you to [earn
guickly, innovate, be flexible, and perseveres in the
face of challanges. These gualities can help vou
stand out from others and become 3 mare well-
rounded and valuable individual In your personal
and professional life.



G2
You just have to find that
thing that's special about vou
that distinguishes vou from
all the others. and through
true talent, hard work, and
passion, anvthing can

happen.

Versatility: Being adaptable makes you more
versatile, and able to apply vour skills In a variety
of contexts, whith can make you stend out in
diverse environments

Confidence: Doing different projecs
different techmoiogies can boost your confidence,
and this will surely help your personality to grow
faster, and you'll be unigue.

o bferd s ageend

T

Leadership Qualities: There is 3 wel-known word
by Swami Vivekananpd, “Leadership demands
ability not 3ge”, which means if you are capable or
can lead, then you ¢arn be 3 good leader, And IF
you can lead. then indirectly you are developing
your interpersonal skills, and i you have the
expertise, then definitely you will be unigus.

Lsing

force unlike any
[ﬁ n
Conclusion

In conclusion, being unigue is not only about
developing the skill or scguiring knowledge In
differant damains or fields or being an expertin a
particular field, = actuslly about how you
interpret yourself to others in various ways by
showing your different gualities like leadership.
adapiabllity, creativity, problem-salving skill, etc, I
you have these qualities In your life and you can
effectively perform these gualities whenever
needed, you will b unigue fromt others. There ls a
ward In Hindl, "lzyasa”, which means curiosity or
23gerness to jearn, If you are curious to learn how
to grow yourself, how to mansge your time
effactivaly, and If you have the quality to utilize
your time ‘by managing all your work. then
definitely you are going to be unigue from.others.
All you need |5 only to manage your time

positively perferm actiens, 'work on  your
weaknesses, and convert them Into wour
strengths, and hence you will be successful and

you will become unigue.



The Art of

Listening

What people miss

In & world full of noises - notifications, news
experts, pedcasts, advice, and opinions - we
have somewhere lost the act of listening. We
gst 5o busy in our lives that we forget to aven
listen to the turmaoil of cur Inner self. We not
only forget to listen to what people are trying
to express, but we also forget to listen to our
body, eudr soul, and the battles we go through.
The art of listening does not mean hearing. We
often take listening as the part of hearing. and
that is where we are wrong. We sit with a3
perzon and behave |lke we are listening. but in
reality we are just hearing them as we are
preparing ourselves by thinking, What advice
or opinion should | give to him/h=er? Whereas
the person dees not want any advice ar
opinien; they just want you to listep to them,
understand their voice, and understand their
emaotions.

Rezl listening does not mean staylng quist and
Just bDeing present there for the sake. If is
about being present not only physically but
emotionally and mentslly too. What peaple
often miss Is the other person's sllence. The
tene. the veice. the emotions, the unsaid
words. Listeping is all about understanding
other emotions and feelinigs that we often miss
to undarstand. it is shout understanding the
pain behind their smiles, the worry lines on
their foreheads. their choked voices. and the
paim behind every ‘| am fine.! The biggest
mistske we make while listenlng, and we
should be gullty of it. is interrupting the persan
who is speaking.

{shita Khanna
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Whether It s giving them sdvice and opinlons
without even letting them finish or completing
their sentence. Sometimes we also shift the
focus to ourselves without realizing what a big
mistake we are making and how we are ghving
more pain to the other person by making them
feel that whatever they are saying [s not
important or they are not important te you.
Most children who become extra emaotional or
go through depression do so not enly because
of caresr and education stress but also
because they feel like there Iz no one to listen
and understand thelr ematiens. pain. and what
life js. giving them and how they are going
through it. Those children fesl unattached, and
it becomes hard for them to express their
emotions because peaple are not ready to
listen to them which makes them feel
urwanted, and it leads to harm. Listening zlsa
plays a significant role in  relationships.
Whenever there i argument, fights,
misunderstanding, or ego creating 3 presence
in the relationship. then listening plays the
meast Important role, Whans people fesl heard,
communication deepens, trust bullds, and
sglutions comes more naturally,

We frequently struggle to listen effectively
because we are fixated on making things right.
We naturally solve problems. When someane
confides in us about their difficulties, we
automatically want to provide answers or
comfort. Despite its good Intentions, this can
prevent further in-depth dialegue. Sometimes
peaple sesk connections more than answers.



They want thelr voices heard without bias and
without interruption. They need roam to process,
feal, and be human in front of someone who s
just present.

Healing = maybe the most powerful effect of
listening & basic human need is to be heard. We
are made to Teel sean when we are listened to
with presence and empathy. When we listan
deeply, we hold space for others to express their
truth without fear of judgment, Our sense of
walidation is heightened. It sefves 35 3 reminder
that we are not alone and validates our value. In 3
society where many individuals lack genuine
connections, listening skills are among the most
potant gifts you can pravide.

Listening requires patience and empathy. It is the
willingness to listen to people without judgment
and see the whole world through someaone else’s
ayez, Great listeners not only make people fee
heard, but they alsc make them feel valued: In
relationships. friendships. and ths workplace; it is

listening and understanding rather than not

spesking that bullds trust.

in the end, developing a mentality is more
important to the art of listenirg than perfeding a
techmigue. A way of thinking that prioritizes
comprehension over correctness, pPresence over
production, and connection over control In 3
world that moves quickly, it urges us to sit down
and give each other the rarest gift that people can
give, l.a., thelr undivided attention.

It takes praciice to beceme a better listener, hot
perfection, 8e mindful of your body language. Ask
guestions that will help you understand. Above all,
give it your all, not just physically but emotionally
and mentally too, Although it iz not assessed by
productivity apps or taugnt in schooels; listening is
one of the most important life skills. Sometimes
listening Is the maost radical thing we can do in a
sotciety whan people are amdlous to be heard.

When done well, listening is a loving act. As with all
farms of love, It requires practice, patience, and
time. However, |f done well, it can Improve
understanding, change relationships, and subtly
alter the warld- one discussion at 3 time.



Fear
Flerce

e Puislle Spealdng Comesoel

Have you ever felt your heart race, palms sweat,
and thoughts vanish the mement you're calied to
speak or command the room? Guess what? You're
not alane, and that fear hias'a hame!

"Public speaking" one of the most comman fears
around the world, often ranking above heights,
darkness. and even spiders. Yat, ironically, itz also
one of the most vital =oft skills in todays personal
and professional landscape.

Every confident speaker you admire once
stood nervous, shaky, and unsure.

From TEDx |cans to college fest anchers, nabody
was born holding 3 microphone with flawless
confidence. What sets them spait Is not natural
talent, but the courage to keep showing up and
speaking up. Public speaking |sn't.a magical -gift—
it's 3 skill you build. And the more you build it. the
mate powerful it becomes In shaping your future.

Stage Fright: The Monster Under the Mic

Let's'call it what it is—glossophabia. Sounds like 3
spell from a Harry Potter book, right? But it simply
means “fear of public speaking.” it's a perfecily
normal reaction to the idea of being seen, heard.
and possibly judged.

You might find yourself thinking:

o What if | forget my words?

= What if peaple [augh at me?

* What if | faint on stage?
Spaller alert; you wen't.
Thease fears sterm from our very human need to ke
accepted
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and not make mistakas in public. The funny pari?
Audiences are far more fergiving than we assume.
lWost peopie are rooting for you—they want you to
succeed, That realization alone can flip your
nervousness into energy.

But if stage fright is left unchecked. it can become
z silent caresr blocker. Student=s often avoid
competitions, interviews, and class presentations,
missing golden chances te bulld confidence and
visibllity.

Public Speaking as a Power Skill to be in
spotiight:
Think public speaking is only for politicians or
teachers? Thirik again. In today's fast-paced worid,
your ability to communicate effectively can elevate
every aspect of your life, whether you're In law,
management, science. orthe arts.
Heras where publie speaking shows up!
» During class presantations or viva voce exams.
= When yeure pitching ideas in competitions or
Zroup projecis.
« While facing interviews or internships.
» When you're leading teams or conducting
Se55ians.
s Even at weddings when someone randomly
hands you the mic and says. "Say a3 few words!"
In  short, public speaking enhances your
confidence, clarity, persuasion, leadership. and
charisma—azll pillars of powserful soff skills.
Companies today don't just want talented peopls;
they want professionais whao can speak, lead, and
influence.

From Terrified to Terrific: Your Speaker's
Transformation Toolkit
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Never lel the lear of
striking oul gel in vour
Way.

1. Accept the Fear

It's okay to be scared. Even veteran speskers fegl
the jitters. Instead of seeing fear as a weakness,
treat it like preparation fuel

2 Prepare Like a Pro

Preparation is your best friend, Know your content
thorowghly. Structure it well: 2 caichy opening, a
strong middle, and a memorable close. Rehearse
aloud. Talk to the mirrar, your dog or even your
glant. just spaak,

3. Practice Makes Progress

Start small. Raise wour hand In dass. Speak in
group dlscussions. join cubs or participate In
actlivities that nudge you out of your comfort zone.
Record yourself. You'll Jaugh at first, then improve.
Growth often begins in discomfort.

4, Focus on the Message, Nat the Mirror

Stop absessing over how you lock or sound, Your
audience jsn't soiely focused on your sccent or
outfit, they care about your message, Ask yourseif;
What value can | offer? Speaking is about sharing,
nat showing off,

5. Let Body Language Do the Talking

Your wartds matter, but se does how you carry
yourself. Maintain eye contact. Use hand gestures
naturally, Smile (even if your teeth sre chattering
inside), Your body language ofien speaks louder
than your script.

Be still when you have nothing
to say: when denuine passion
moves you, say what you've got
to say. and say it hot - D. H.
Lawrence.

6. Learn from the Pros
Watch TED Talks., news and your
proafes=ors. Ohserve  their modulation.
pauses, and storyielling technigues. You dont
have to mimic them, but absorb what works and
bulld your own unigue style.
7. Ask for Feadback
Dont shy away from feedback. Ask & friend ar
mentor: How was [ Note their suggestions, then
work en  them. [mprovement At about
perfection, it's about progress.
5 Fun Tipste Start Togay
1.Speakup in class — Even one line a day helps.
2.Becord 3 short 1-minute video anany topic.
3.Glve a toast at family dinner {they'll love it).
4.Talk to your mirrar seif like you're on stage
5.Read tongue twisters or poetry aloud for veice
clarity,

anchars,
voices

Conclusion: Your Voice Is Your
Superpower

Public speaking isnt about being perfed—its
sbout being real, relatable, and ready to share
your thoughts.

50. the next time someone hands you the mic,
dgorrt panic. Take &4 deep breath., smile, and
remamber: your voice desarves to be haard, The
spotlight st just for stars—its for speakers who
dare to step up.

Go ahead—s=peak like everyone's |istaning.



Branding

Crafting Your Unique Identity

Fersonzl branding has become more crucial than
ever in todays hyper-connected world. Whether
you're 3n entreprensur, 3 job seeker, or 3
professional aiming te climb the carporate fadder,
your brand can significantly impact your success.
It goes beyond just having a Linkedln profile or 2
personal website; it's ghout strategically shaping
how athers perceive you. Let's delve into the art of
personal branding and explore how you can craft
3 unigue ldentity that sets you apart.

Understanding Personal Branding:

At its core, personal branding Is the process of
managing and optimizing how you present
vourself to the world. It Involves defining wvour
values, strengths, and passions and then
communizating them effectively. Your brand is not
Just about what you do but also about how you do
it and the unigue gualities that Make you stand
out.

Authenticity is Key

The foundation of a3 strong personal brand s
authenticity, People are drawn t© genuins
individuals who are trus to themselves. Before
veu embark on the journey of parsonal branding,
take the time to reflect on your values, Interests,
and aspirations. Identify your unigue strengths
and what makes you different from others in your
field. Authsanticity breeds trust and in a world
saturated with Information, bullding trust s 3
valuable =asset, Be ftransparent about your
experiences; share your successes and failures,
and showcase the real you,

Aarjav Jain
B.Tech CSE

When your brand align= with who you are, it
becomes a powerful tool for bullding meafingful
connections.

Building an Online Presence:

In the digital age. your online presence is pivotal in
shaping your brand. 5tart By optimizing your
Linkedin profile - the professional network where
recruiters and employers aften first encounter
you, Ensure your profile i= complete, featuring a
professional photo, 2 compelling headling, and a
well-crafted summary that highlights your unigue
value proposition (UVP), Additionally, consider
creating = personal website or blog to showease
your expertise and share your thoughts on
industry trends. This not only establishes you as
an autharity in your field but also provides a
platform to express your personality and values,
Social media platfarms can be powerful toals for
personal branding when used strategically, Tallar
your content to reflect your professional identity,
engage with industry Influencers, and actively
participate In relevant conversatiens, Cansistency
I= key — maintain & cahesive online presence that
reinforces your brand message.

Crafting a Personal Brand Statement for
Your Resume :

Your resume is often the first document employers
review, and it's an excellent opportunity to showcase
your brand, Begin with 3 concse personal brand
statement at the top, summarizing your umque value



prapaosition (UVP) and highlighting what sets you
apart. This stetement should encapsulate your
skills, expertise, and the impact you bring to any
role. For =axample: "Results-driven marketing
professional with 3 passion for leveraging data
analytics to drive strategic campaigns. ®Known for
innovative problem-solving and a proven track

recard af boosting brand visibllity and
engagement.”
Tailoring Your Frofessional Summary on

Linkedin: Your Linkedin profile serves 35 vour
digital resume and an interactive representation
of your brand. Craft 3 compelling professional
summary that mirrors the essence of your
resume’s  brand statament  Highlisht key
achievements, skills, and your overall career
narrativie.

Ensure your Linkedin summary is engaging and
approachable while maintaining a professional
tone. Use keywords relevant te your industry to
enhance discoverabllity and attract the atiention
of recruiters and hiring managers.

Showecasing Achievements in Your Experience
Section: in both your resume and Linkedin profile,
the exparience section is a crudal component for
reinforcing your brand, Rather than listing job
duties, focus an quantifiable achievemeants that
demonstrate your impeadi. Use the CAR (Challenge-
Action-Result) method to structure your bullet
points, showcasing haw you've tackled challengas
and dellvered tangible results.

Utilizing the 5Skills Section Sirategically:
Linkedin's skills section is 3 valusble toal for
reinfercing your brand. Curate 3 list of skills that
allgn with your professional strengths and the
expertise. you want to be recogmized for

Encourage colieagues and conmections :‘Egl-_'ﬂ_n:d_l:!'if'ﬁ_i!'-

these skills to add credibliitygio your profile.

On your resume, stratagically incorporaie relevant
skills within the context of your experience, This
not only reinfarces your expertise but al=o helps
sutomsted Applicant Tracking Systems (ATS)
identify your qualifications.

Seeking Recommendations and Endorsements
On Linkadin, recommendations and
endorsements provide =odal proof of your
capablliities. Reguest recommendations from
colleagues, supervisors, or clients who can speak
to your strengths and contributions. These
testimonials nat anly add depth to your profile but
aglso serve as powerful endorsements of your
brand.
Conclusion

In  the competitive |andscape of today's
professionai world, personal branding is not 3
luxury but & necessity. Your brand is a powerful
tool that can open doors, atiract opportunities;
and build 3 network of valuable connections. By
authentically defining your wunigue alue
proposition, cultivating a streng anline presence,
and consistently delivering on  your brand
promise, Integrating personal branding Into your
resume and LinkedIn profile is not an isolated tazk
it a2 helistic approach to presenting your
professional identity. By crafting 2 compelling
personal brand statemant,. emphasizing
achlevements, maintaining wvisual consistency,
strategically using the skills section. and sseking
endorsements, you €an create a3 powerful
nafrative that resomates with smployers and
conneclions, allke. Remember, your resume and
tinkedin profile are not just documents; they are
dynamic tools that can propel your brand forward
in  tha competitive world of prefessionsl
networking and job seeking.



Emotional

IS the

real super power?

introduction

In & world where technological sdvamcements
cantinue to redefine industries and Al threatens

to automate many hard skills. one ability remains
firmly rocted in human hahds: emotional
Intelligence (EN). Often overlooked in the race for
degrees, ceriifications, and technicai know-haw,
emctional intelligence is emerging as the soft skill
that truly set= individuals apart.

Whether in a corporaie beardroom, 2 bustiing
classroom, or 3 creative space, emotional
intelligence guistly plays a blg role in succass,
satisfaction. and sustainable growth.

What Is Emotional Intelligence?

Emoticnal intelligence, oftan abbreviated as EQ
{emaotional guotient), refers to the ability
recognize, wnderstand, manage, and |nfluence
emotions—beth In oneself and in  ethars.
Psychologist Daniel Goleman, one of the pioneers
of the concept, outlined five key componenis of
emotional intelligence:

1. Self-awareness - Rscognizing your
emations and their effects.

Z. Self-regulation - Managing your emotions in
hesalthy ways.

3. Motivation - Harnessing emotions to pursue
goals with energy and persistence.

4. Empathy - Undearstanding the emotions of
ctiers,

5. Social skills - Managing relationships and
building netwarks affactively.

DWn
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Why It Matters More Than Ever?

In today's hyperconnected and emotionally
charged warld, soft skills often matter more
than technical abilities, Emotional intelligence
enables people ta

Navigate complex social environments
Defuse conflict with diplemacy

Inspire and lead with empathy

Adapt to change without being overwhelmed
Foster collaboration and trust within teams

These abilities are not just nice to have—they
are essential for long-term success. According
to a study by TalentSmart, 90% of top
performers have high emotional intelligence.
Moreover, a Linkedin study listed emotional
intelligence among the most in-demand soft
skills worldwide.

The Role of Emeotional Intelligence in
Personal Growth

Beyond the workplace, emotional intelligence
plays a crucial rale in personal well-being. It
helps us build meaningful relationships, make
thoughtful dedisions, and cope with the ups
and downs of life. High EQ individuals are less
prone to anxjety, depression, and toxic
behaviors.



They €an recognize when theyre falling into
negatiye patterns and take correciive
action.

Think of emational intelligence as your Internal
GPE—it guides you through emotional sterms,
helps you build desper connections, and keeps
you grounded In high-pressure situations,

How to Cultivate Emotional Intelligence?

The good news? Unlike other sbilitias that may
depend on innate talent. emotional inteiligence
can be learned and nuriured. Here are some ways
to boost your EQ:

Practice mindfulness: Regular reflection helps
develop self-awareness and emational

regulation.

Listen actively: Pay full attention during
conversations, without planning your respanse or
judging.

Ask for feedback: Understanding Row others
perceive you can offer valuable insights.

Pause before reacting: Take 3 breath befare
respanding to emotionally charged situations:
Read literature and watch films: Engaging with
sturizs helps develop empathy and emational
understanding.

Join group activities: Volunteering, clubs. ar team
sports provide real-life opportunities to

grow socizl skilis.

Emotional Inteliigence in the Workplace

Consider two employees: one is 2 technical genius
but lacks intarpersonal skilis, and the other

is moderately skilled but excels in communication,
empathy. and teamwork. Ovar time, the

second employes = muore likely to become 2
leader, not just because of competence, but
becau== of emotional intelligence,

High EQ professionals are batter st

Giving and recsiving constructive feedpack
lManaging stress and deadlines

Leading diverse teams with sensitivity
Megotiating deals and resolving disputes
Creating inclusive and positive work culisires

Leaders with emotional intelllgence create spaces
where people feel heard, understood. and
metivated. it's no surprise that companies now
emphasize soff skills in hiring and promotion
decisions more than ever befare,

The Power of Emotional Intelligence in Youth

For students and young professionals, devaloping
emotional intelligence early can be |ife-changing.
Schools and colleges are beginning to recognize
this by incorporating social-emotional learning
{SEL) imto their curriculums. When students learn
to (dentify their feelings., handle Intzrpersonal
conflicts, and empathize with others, they become
not just better learners—but batter citizens.

Why El Is the Superpower of the 21st Century?
tets look at why emaotiopal intelligence s
increasingly being recognized as a "superpower

Workplace Success: Studiss show that 90% of fop
perfarmers have high emaotional
intelligence.

Better Relationshipss EQ helps bulld trust
resalve conflicts, and foster empathy.

Mental Well-being: Psaple with higher EQ <an
manage stress, anxiety, and pressure more
effactively,

Leadership and Influence: Whether you're
leading a class group or a company, peogpie follow
those who lead with understanding and care.



As zutomation replaces routine tasks, the one
thing machines cannot do Is feel, empathize, or
relate; Emotional intelligence kesps us relevant
relatable, and human.

Conclusion

At the core of every valuable soft skill—whether
it's commiunication, teamwork, sdaptability,
leadership, or conflice reselution—lies emotional
intelligence. [t is the invisible thread that connects
and strengthens 2l these gualities. You msy have
technical expertize, but without the abllity to listen
actively. respond empathetically, or |lead with
understanding. your impact-will always be limited.

In todays world, where colizborstion, empathy,
and human connectien are more imperiant than
ever, emotional intelligence i=nt just one of many
soft skilie—it is the foundation of them all, By
nurturing your emaotional intailigence, you're not
enly becoming more emetienally aware—you're
sharpening every other soft skill in your toolkit.
And that's what makes it the real superpower: it
guistly amplifies your ability to grow, connect, and
lead—wherever life takes you.

So, [nvest In vour amotional intelligence—bacsuse
its not just a =kill, it's the key to unlocking your full
potential. both personally and professionally. in
every stage of life.



Emotions

=1

Heart
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A Simple Guide To Emotional Strength

| still remember & moment when someone
suddenly shouted 3t me. | wasn't even at fault, but
their words hit hard, My chest tightened, my
throat felt dry, and | wanted to run away. Maybe
you've felt that too—when emotions overwhslm
you and you dont know what to do.
We all face thess momeaniz—whether it's stress
from school, pressure from family, or just the
chaos of life. Nobody is born emotionally strong.
But the pood news? Emotional strength s
something we can bulld. step by step.

ft's not about being 2 robet who npeyer feals
upser. it's more like being 3 smart driver who
knows when to hit the brakes instead of crashing.
5o, yau can still feel 2l the feelings— but leamn to
handie them without losing your cool.

What Is Emotional Intelligence (EQ)?

Emotional intelligence, or £Q, Is the abllity to:

» Understand your own emotions

* Manage them wisely

* Understand and respond to others with empathy
Its not about being emctionless—its about being
ernationally aware.

Actording to studles:

» EQ) contributes to 58% of job performance

» 7088 of emplovers now prefer candidstes with
high EQ aver I1Q

» Paople with high EQ =2arn on dverage 720-25
lzkhs more over a lifetime.

So while 1Q might help you answer guestions, EQ
helps you handle life.

Why Emetional Intelligence (EQ) Matters

« Better Relationships: Whether with friends,
patients. or family—understanding emotions
helps'us connect desgly.

» Effective Communication: EQ helps us listen
petter and speak with compassion. = Handling
Stress: Instead of breaking down under prassure,
we learn how to bend without snapping.

« Leadership: Great leaders areni thoss who
shout the loudest but these who understand their
team's emotions and guide with empathy.

+ Self-awareness: EQ makes us aware aof our
emotional triggers so we dont let small things
control us.

%0, Can We Build EQT

Absolutely, Just ke we learn to ride 3 bicydle, we
can train our emotional mind too. it starts with:
How te Build Your Emotional Strength

You don't need to fesl okay all the time;

You just need to be sware when you're not.

1, Name the Feeling

Ask yourself: “What am | really feeling right new?"

Sad? Overwhelmed? Angry? just naming the
emotion helpgs reduce its power. > Emaotions are
not enemies. Thay're messengsars.

2. Pause Before You React

Reacting in anger often leads to regrat.
Raspondlng with awareness leads to growth,

> Counttill 5 before replying.

= Take a desp breath.

> Remind vourself: "l contral my emeotions. They
don't control me" 3. Undarstand Others' Feelings
Too

EQ) Is not just knewing your emotions—it's



Take control of
your emotions
before emotions
take control of you.

averstu.com

respecting others emotions too. Try this: Next
time semeane s upset, don't rush to fix them. just
listen.

> Sometimes;
advice.

4, Don't Bottle H Up—Let It Flow Right

Crying doesr't mean yau're weak.

Expressing emotions in 2 healthy way Is 3
strength.

>journal your thowghis.

> Talk to = trusted friend.

> Go for a3 walk and clear your Read.

> Healing starts when emations find 3 safe exit,

silent empsthy s louder than

5. Forgive—Not for Them, But for You

Holding grudges s like drinking pelson and
expecting the other person to suffer. Letting go
Isn't about forgetting—it's about Treeing yourself.

Add H.E.A.R.T. to Your Emotional Intelligence

* H - Honesty: Be honest about what you feel,

* E- Empathy: Try to feel what others might be
feeling.

* A - Awareness: Recognize your emotional
patterns.

* R - Regulation: Respond, don't react.

* T — Trust: Trust that growth takes time—and
you're getting there.

Where Chaos Ends, You Begin

Emctional intelligence doesnt mean you'll never
feel angry, hurt. or confused. It just means you're
lzarning how to Handle those feelings in 3 batier
way.

its & bit like leaming to walk with 2 Tull glass of
water. If you rush; it spilis. But if you go slowly and
st3y steady. you can carry it without dropping 2
single drop.

Your emaotions are like that toe. |f you understand
them and handle them with care, you can move
through any situstion calmly.

And remember — you don't have 1o be perfect
You just have to keep trying.

22 4%

-



How to

DEVELOP

YOURSELF

in Life

Today Is the day of research and technalogy 2nd
in this advanced era, everyone wanis to be
suceessful and to become so. they do whatever
thing is necsssary, whether learning new skills or
acquiring new knowledge in different domains, all
one s trying to comfort ther lifestyle,

Simllar to othars, you also develog vourselfin life,
In an individual’s life. the most important thing ls
to perform discipline regularly, Discinline doesn't
only mean obeying the rules and regulations but it
simply means how you mansge your time
effficiently and effectively and how you develap
yoursalf,

in my opinion, personal development isone of the
best things for developing an individuals life,
becsusa personal develepment s 3 journey of
self-discovery and growth. Over ihe past three
years, | have focused on various aspects of my life
to enhanice my skills and the very Important thing
which is time management.

We should effeciively manage our time and
efficently do all the work so that we can do our
work with maore accuracy.

There are some key points on how you
developed yourself:

Continuous Learning: You acguired knowledge
continuously and have priontized your work first
for learning by regularty taking online classes on
the topic in which you were weak and done
things with accuracy and now you are good from
the past. Not only by taking online classes but
also by reading new books for the positivity and
continuous learning approach and seeking out

Sonaly Jain
B.Tech CSE

new experiences. This helpad you In expanding
your knowledge and skill in your faverite domains
or your weak domains which are necessary for
you in the future.

Setting and Achieving Goals:

| think everyone has a dream of becoming an
inspiration and my Inspiration is Dr. A.P). Abdul
Kzlam sir his words," Your aim |s your lifeling,
define your aim and pursue it makes me
confident and more curious to know the things
which | am not aware of. You set your goals
regularly, i.e. daily. and completed them an the
same day, which gave you so much confidence
2nd hence you are here and doing weil in yaur life.

Embracing Challenges: There |5 3 proverb, “Life
giyes you a3 second chance and that is tomorraw”,
and belisve me I'm wery fond of this line.
Whenevear accepting challenges and doing them
confidently, helps you to grow fastar in your life.
You took challenges as your weakness and worked
on that and you furped your weakness into your
pasitivity’ which helped you to grow and to be
confident in any worst situations and your most
crucial moment for making your decisions.

Seeking Feedback: You actively azsked and
listened to the feadback from your mentors,
teachers. friends. and colleagues and worked an
that and improved it with acturacy hence you
turned your negative feedback into your positive
one and hence you grew faster from the athers.



Stepping Out of My Comfort Zone:

corifort zone Is samething in which you feel
relaxed ar under which you want to work.

But belleve me, it iz very dangerous because if you
want to grow or achieve something big in your life
then you must have to come out ef your comfort
zone. You also tried and come out of your comfort
zone by actively deing Jots of work and
participating in puflic speaking  events,
velunteering In different activities, etc

Pricritizing physical and mental health:

You snould add exercise and meditation regularly
In your daily routine minimum of-25 minutes and
15 minutes each and belleve me It will help you 3
lat and beczuse of that. you will gain tea much
canfidence in your life to tackle any problem with
calminess.

Adaptio Change:

There |s a well-known proverb, “Necessity is the
mother of invention”. | truly believe in these words
becausa today wherever you are, however, you
are, you have to change according to the socety,
place. or culture because you can't seeyourselfin
the dark whenever neadesd.

changed myseif and hance | bacome | today,

You -accepted the challenges in many ways 1o
change yourself to grow or to adapt to society.
Being a software engineering student is not an
easy jeurmey for me because coming from a
government Hindi medium college to such a
high-tevel institute where your academic as well
as your interpersonal skills also matter hits me
more and through this roller coaster journey, |
accepted myself as a changer and | changed
myself and hence | become | today. '

Conclusion

Last, | want to conciude that If you want to
develop yourself then you should know yourself
first. which means your strengths, weakinesses,
your priority, your goal, etc.

| strangly believe that being unigue helps you 1o
deveiop yourself more bDecause if you are
knowledgeable and you know how to do any work
with accuracy effectively then you can also grow or
develop yourself,



Mastering Soft Skills:

THE KEY TO

Personal and Professional Growth

Imagine walking intc & room full of toptier
professionals—all heolding the same degrees,
certifications, and technical know-how. Now, what
mizkas you stand oul? it's not just what vou know
—its how you communicate it how well you
adapt, and how effectively you lead, collabarate,
and empathize. Welcome to a2 new sra where saft
skills aremt just 3 "nice to have™—thay're the true
driving force behind career success. The Rise of
the Human Edge

Iri an age of artificial intelligence. sutomation. and
rapid digital transformation; the value of human-
centric skills has skyrocketed, Technical skills may
land you an |nterview, but soft skills—Iike
emotional intelligence. adaptability. resilience,
communication, and leadership—are what gst you
premaoted, respecied, and remembered.

Why? Because machines can anslyze data,
automate warkflows, and optimize processes. But
tiey cant Inspire teams, handle tough dients: or
navigate workplace politics with empathy and tact.
That's whers you come In.

What Are soft Skills?
Soft skills are the Invisible strengths that shape
how we interact with others and approach work.

They (nclude:

Communication: The shilily to convey ldeas
clearly and listen acthvaly.

Somya Kumari
MBA

Teamwerk: Collaborsting with diverse Individuals
toward shared goals.
Adaptability: Thriving
uncertainty.

Time Management: Prioritizing tasks in 2 fast
paced warld,

Critical Thinking: Analyzing situstions before
reacting.

Leadership: Inspiring
confident decisions.
Emotional Intelligence: Recognizing your own
emotions and responding effectively to others.

amid change and

others: and making

These skilie are often harder to aquantify, but
theyre what turn good professionals into great
leaders.

Employers Want the Whole Package

According to a recent report by Linkedin snd the
World Economic  Forum, 928 of tslent
professionais say soft skills are just a3z Important—
or mofe importanti—than hard skills: Employers
are actively looking for candidates who cart:

Resolve confiicts without drama

tead cross-functional teams

Embrace change instead of fearing it
Build l3sting disnt relationzhips
Motivate colleagues and boost marale

In short. they're hiring for potential, not just
proficiency.



2025's Top Career Environments for Soft Skills
Soft skills are especially critical In sectors like:

Healthcare: Empathy., patience, and active
listening can save lives,

Technology: Cevelopers must transiate technical
solutions into real-world user

BXperiences.,

Education: Teachers need to connect. Inspire, and
lead by example,

Entrepreneurship: Startup foundars must pitch,
pivot, and lead under pressure.

Creative Industries: Collaboration, feedback and
communication are essantial Im design

and mediz

Even In highly analvtical roles, like dats science or
finance, soft skllls help professionsls present
complex findings in simple terms and drive
actionable rasults.

The Superpower Within

Think: of your soft sklls as your internal GPS—
guiding you not Just through the job market. but
through challenges, changes, and career
transiticns. When tech svolves and industries
shift, it's your ahbility to adapt, communicate, and
lead that ensures long-tarm success.

How to Cultivate Soft skills in 2025

Soft skills aremt genetic. They can be fearmed,
practiced, and refinad, Here's how!

HC Seek feedback: Regularly ask for imput on
yourinterpersonal and leadership behaviers.

O Practice active listening: Tune in fo

understand, not just to reply.

O Reflect and adapt: Review your interactions,
own your mistakes, and improve.

O Join diverse teams: Exposure to different

parspectives sharpens empathy and
adaptability.
O Invest in self-awareness: Journaling,

meditation, or coaching can uncover patterns
and blind spots.

Final Thought: Let Your Skills Speak Beyond the
Resume

Az we stnide into 2025, let's remember: technical
knowledge gets you in the room; soft skills help
you own it. Whether you&#39;re leading a team,
managing a crisis, or simply navigating everyday
workplace dynamics, your ability to relate;
adapt, and influence will shape your trajectory.

In & world racing toward automation, it’s you
humanity that will make you unforgettable.

Soft  skills  aren’t seft  anymore—they're
superpowers. And they're yours to master. So,
take the time to refine them—because your soft
skills are your signature strength.

In theend, It’s not just what you do, but how you
make people feel that |saves a lasting mark.



t's often misunderstood that focusing an yourself
is salfish, but the profound truth 15, you can't pour
from an empty cup. Just as 3 vessel must be full to
dispence s contents, Individuals 'must nurture
their own well-being to affectively support and
contribute to others. Self-growth =0T 2 fieeting
trend; it's-a fJundamental and continuous process
of intentiorally improving your mindset refining
vour emational Imtelligence, cultivating healthier
habits, and clarifying your life's purpose. It= an
ongoing journey of self~-improvement, akin ©
coptindally upgrading your internal operating
system to better mavigate the complexities and
demands of life. Witheut this e=sentizl self-
maintenance; we risk burnout, resentment. and a
diminished capacity to truly help those around us.
This article aims to darify precizsly how s=/f-
growth i= not only essential for your personal
flourishing but also a profound and unselfish gift
toeveryone in your sphere.

Society freguently pralses selflessness to an
almast detrimental degree, fostering 3 pervasive
“guilt culture” where prioritizing one's own needs
feals inherently wrong or Indulgent. This often
leads Individuals, particularly driven college
students or dedicated careglvers, to belleve that
setting boundaries or taking personal time 1= 3
sign of weakness or uncaring. Howsver, this
perspective is flawed. A more balanced, confident.
and emotjionally stable version of you Is actuslly
far more benefical to everyane around you. When
vou learn to manage your own stress effactively,
for instance, you become less likely to

Muskan Khatri
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inadvertent|y officad that burden onto your study
group, roommates, or family members. Your innear
@lmness, resilience, and clarity can then ripple
outwards.  positively Impacting your entire
snvironment. This demonstrates that investing in
your own well-being s not a withdrawal from
others, but an (nvestment in yeour capacdity to
engage more positively and sffectively with them.

| learnad this firsthand during my third year of
collegs, 3 period when | was absolutely swamped,
| relentlessly pursued 3 high GPA. jugzled
leadership roles in multiple student organizations;
and felt an Immenze preszure to be constantly
avallable for friends, whether for late-night talks
or last-minute academic assistance. My default
was "yes” to everything. driven by a dseply
ingrained belief that belng = "gooad” student and
friemd meant endless  selfsacrifice. This
unsustainable pace eventually led to severs
burnout. My acadsemic performance suffered, my
grades declined, and my relationships, lronically,
became strained becauss my exhaustion made
me irritzble and less present. Initially, the idea of
satting boundaries znd taking breaks felt
Incredibly selfish, like | was letting everyane down,
But this crucial shift ultimately aliowed me to
rebuild my strength and Become a stronger, more
authentic person. By prioritizing my weli-being. |
galned clarity, renewed energy, and 2 genulne
capacity to 2ngage maore meaningfully with my
academic pursults and my friends. This experience
revealed that true contribution stems from a place
of personal strength, nat depletion.



The key to embracing selfsgrowth without
succumbing to the weight of gullt is to integrate It
mindfully into your dally life. Frstiy, set
boundaries respectfully, Understand that saying
“no” to an additional commitment for your own
well-being is often saying "yes” to. something far
mare |mportant. whether it's your health, your
studles, or the oguality of your sxisting
relationships. Communicate these nesds clearly
and kindly. Secondly, prioritize time for reflection,
rest. and |learning.

These aren't luxuries or optional add-ons: they are
essential necessities for personal evolution and
mental fortitude, Schedule them into your

routine just as diligently as you would classes or
meetings. Finally, remember toc celebrate even
small progress. Acknowledge every moment of
self-awareness, every healthy choice, and every
boundary you successfully uphold, no matter
how minor it seems. Ulbmately, self-growth s far
from selfish. it is an act of survival, a deciaration
of self-respect, and a profound expression of
seif-love. It's about becoming the most vibrant,
capable, and authentic version of yourself, And
when you do that, you're not just serving
yourself you're eguipping yoeurself to serve the
world around you with grester purpose;
presence, and lasting impact:



Growing Into Your

3esitSelf

A Lifelong Journey of Growth

Becoming the Best Version of Ourselves: 4
Lifelong Journey of Growth

In today's fast-paced and constantly evaolving
world, the joumey of personal development and
seif-growth has becoms more sssential than ever
before. Amidst the demands of modem Ife. the
pursuit of becoming the best version of ourselves
is Nat 3 luxury—It is 2 necessity. But this journey is
not about outshining others, achieving perfection.
of constantly measuring curselves against the
success af those around us. Rather, it is 3 desply
personal and empewering process of striving o
be bstter than the person we were yesterday, and
inching closer evary day to the perzon we dream
of becoming,
At the heart of this transformation lies self-
awareness—the foundation wpon  which  all
personal growth is bullt To truly grow, we must
take the time to understand ourselves deaply: our
strengths and talents. our fears and insecurities,
our habits and behaviours, our values and beliefs,
our dreams and desires. selfawareness i= not 3
one-time exercize; it is 2 continual process of
hanest introspedction. it invelves observing how we
respond to challenges, how we interact with
othars, what brings us joy. and what cuses us
stress. Without this awareness, our efforts may
lack direction. But even with awareness, if we do
not tzke intentional action, our wnderstanding
remalns theorstical. Awareness without action s
like having @ map but refusing to move—it offers
clarity but no transformatian

Real change happens when we dare to act.
When we take beld steps ouilside cur comfort
zonss and into spaces that challenze and stratch
us, we begin to tap into our potential,

Pragun Gupta,

This shift from comfort to growth is not always
smooth, The path & often messy, ungredicable,
and umcomfortable. It demands courage—the
courage to fail, o face criticism. to acknowledge
our flaws, and to start over whean needed. But this
discomfort i= ot something to be feared; it &= &
sign of movement. Every setbhack we face teaches
us something new. Every faflure, instead of being
2 dead-end. can become 2 powerful teacher.
lluminating what doesnt work and guiding us
toward what might

Resilience and determination beceme our dosest
zllies in this journey. Growth is not linear. There
will be days of doubt, moments of exhaustion, and
times when giving up seems easier, But It Is in
those moments that we must remind ourselves
why we began. Our goals, our valuss, and our
inner drive become the fuel that propels us
farward. We must also iearm the art of unlearning
—latting go of outdated beliefs, limiting mindsets,
2nd unproductive habits. Growth is as much sbout
shedding a=s It is sbout gaining: The willingness'to
re-evaluate and revise ourselves is what keeps our
persanal development alive and dynamic.

Impaortanty, this jourmey should never be seen
through the lens. of comparisan. The mament we
start comparing our progress with athers, we risk
losing sight of our unigue path. Everyone has a
differsnt starting point. 3 differant pace. and a
different set of challenges. True personal growth
is about consistent personzl progress—no matter
how small. Each step we take, howsver minor it
may seem, brings us claser to the person we are
meant o be.

Doctor of Pharmacy



Conclusion

So, let's start today. Let us pause, reflect. and
recommit ourselves to growth—not just 35 a goal,
but a5 3 way of living. Let us learn'something new,
unlearn samething that ne longer serves us, and
keep moving forward, Growth 15 not a destination;
its a continuous: urifolding. We are all works in
progress—and that is not 2 weakness, but 3
poveariul truth,

Bacause it means we always have the opportunity
to evolve, to elevate, and te empower not only
aurselves but tho=e around Lis.

L8t us ambrace this journey with openness,
humility, and hope. In dolng so, we doivt just
improve our lilves—we coniribute to a more
thoughtful, resfiient, and compassionate world.

“Once | pegan Lo realize *hat
Lhere were no ruiks and that n
pazn didn’s have L0 100% likte
QURrYoOne Cise’s, I relaxed and
my whole worid opened up.”

— G. Brian Benson,



Feel, Think, Lead:

The Risih

Importance of Emotional Intelligence

INTRODUCTION

For generations, intelizence was viewed through
the narrow lens of Q t2sts, scademic
performance, and cognitive reasoning. High 1Q
scores were considered the golden fticket to
sueccess o life, and sodiety dolized Individuals who
could solve complex problems or memaorize large
amounts of data. However. this view fall= to
recognize a3 crudal truth—life is not just about
logic or facts; If's sbout people. emotions. and
relationships, That's where Emational Intelligence
cemes in. Emotianal intelligence goes beyond
intellectual ability. =quipping us with the tools to
navigate |ife with empathy, restiience, and human
connection. Emotional Intellizgence refers to the
abllity to perceive. understand, manage, and
influence emotions—both your own and thosa of
othears. It is mot about suppressing amotions, but
rather harnessing them in ways that promote
personal and interpersenal growth,

What is Emotional Intelligence?

Ematienat Intelligence refers to the abllity to
recognize; understand. manage. and [nfluence
ones own emations 35 well as the emotions of
others. A person with high emctionai inteilligence
can handle interpersonal relationships judicously,
communicate effectively, resofve conflicts. and
manage stress. Emotional Intelligence fotuses an
emational and socdal competencies. it plays a vital
role in both personal and professional success, as
it enhances dedsion-making, teamwark.
leadership, and sdaptabiiity In various life
situations.

Ansh Guptao
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It includes five core components:

1.5elf-Awareness: Self-awarenass means
understanding your own emagtions, strengths;
weaknesses, and wvalues. It helps you recognize
how your feelings affect yvour thoughts and
behavior, Emotionslly intelligent people are
mindful of thelr moods and how they Influence
others, allowing them to make betier dscsions
and respond more sppropristaly in emoctional
situations.

2.5elf-Regulation: S=lf-regulation Is the ability to
control or redirect disruptive emaotions and
Impulses. It helps Individuals remizin calm. think
cearly, and ac thoughtfully wunder siress.
Emationally intelligent people dont let anger or
anxiety rule their actions. Instead, they pause.
process. and choose appropriste responsss,
promoting stability and personal accountabliity.
3.Motivation: Motivation in emotional intelligence
refers to being driven by internal goals rather than
axternzl rewards. Such individuals are committed,
optimistic, and willing to pursue objectives aven in
the face of setbacks. Their emotional strength
keeps them focused, and their passion for growth
ar gurpose helps them ovarcome challenges and
stay productive.

4.Empathy: Empathy is the abllity to understand
and share the feelings of others. It allows
amotionally intelligent Individuals to sense athers
emotions, perspeciives, and concerns. Empathy
fosters compassion, builds trust and jmproves
refztionships. Its crucial for effective
communication and conflict resolution in both
personal and professional environments.



5.5ocial Skills: Sodal skills refer to managing
relationships. communicating effectively, and
inspiring others. Emaotionally intelligent people
build strong bonds, work well in teams. and
influence others positively. They listen aciively
handle disputes diplomatically, and know how to
connect emotionally, making tham strong leadears
and collaborators in any sodal setting,

WHY EMOTIONAL INTELLIGENCE I5 THE REAL
SUPERPOWER

1. Success in Relationships: Whether personal or
professional, relationships thrive on empathy,
dear communication and understanding. Faople
with high emotional Intzlligence are better
listeners, more compassionate partmers, and
effective team players.

2.Better Decision-Making: Emotions infiuence
decisions more than we realize. Emotional
intelligence allows indwiduals to recognize
emotional biases, stay calm under pressure, and
think more rationally. This leads to smarter, more
balanced decisions.

3. Leadership: Great leaders inspire, motivate,
and connect with athsrs on a2 human level
Emotional Intelligence equips leaders with the
tools to bulld trust. handle criticism, resalve
canflicts. and drive collaboration. Emotionally
irtelligent leaders are empathetic. self-aware. and
excellent communicators. They lead  with
compassion and clarity, earn the trust of their
teams, and foster inclusive, productive work
enviropments. Research shows that high El among
leaders |eads to |ncreased employee zatisfaction
and organizational performance.

4. Mental Health and Stress Management:
Emotionally Inteiligent ndividuals are better
equlpped to handle anwxiety, sestbacks, and
diszppointment. By undersignding their own
emotional states, they can respond rather than
react—leading o better mental health and
resllience. Emotional Intelligence helps you to be
at peace and manage your stress in 2 better way.

5.Adaptability and Growth: The ability te leam
from mistakes, accept feedback, and embrace
ehange depends on emaotional maturity. High El
supports a growth mindset, helping people
adapt and thrive in dynamic envirenments:

Why Emotionally intellizent Is Essential in the
Digital Age

Ik the modern world, where technology governs
most aspects of human Interaction, smotional
intelligence has emerged as an essential skill.
emational intelligence refers to the ability fo
perceive. understand, manage. and regulate
emotions both ones own and those of gthers. n
the digital age, where face-to-face communication
i= increasingly replaced by emails, texts. and
virtual meetings. the nead for smotional
intelligence has grown more urgent. Unlike
traditionai intelligence , which deals with logic and
analytical thinking, emotional inteiligence helps
individuals navigate complex human emotions,
farmi  meaningful  connedtions, and  resolve
conflicks skills that sre indispensable in both
personal and professional settings. In  the
workpiace, emotional  intelligence  plays 3
significant role in leadership, teamwork and
customer service, Leaders with high emotional
intelligence can inspire and motivate their teams,
Randle eriticism constructively, and resolve
conflicts diplomatizally. In' team environments,
emotional intelligence fosters collsboration, as it
helps  indmiduals  listen actively, understand
different perspectives. and build trust. Moreoier,
in customer-facing roles, understanding the
emations and needs of clients allows for betier
service. and customer satisfaction,  which
uitimately contributes to business success,

Emotional Intelligence: A Tool for Resilience
Emotional intelligence is the ability to understand,
manage, snd express emotions sfedively. [t
includes self-awarenass, self-ragulation. empathy,
mativation, and sadal skills,



These compenents help individuals stay calm.
think clearly. and adapt positively during stress or
adversity, making emotionzal Intelligenee 3 key
factor in bullding resillience. Emotionally intallizent
people handle challenges better, maintain healthy
relationships. and recover guickly from setbacks.
Emotional Intelligerice enhances’ toping skills,
decision-making. and emotional control, all of
which  strengthen mental well-being. By
dgeveloping emotional Intelligence, individuals can
become more resilient. improving both personzl
and professional life. Thus, emotional Intelligence
ls:a powerful toal for emotional strength and
resilience,

CONCLUSION
Emotianal intelligence isnt just a =oft skill. it's a

core strength that enables pecple to lead happier,
healthier, and maore successful lives.

In an era of digital transfermation, emaoetional
intelligence heips us stay grounded. connectad,
and humasn. Emotionzl intelligence is essential for
personal and professional success. Itinvolves
recognizing, wnderstanding, and managing one's
own emations, as well as empathizing with others.
Individuals with- hish emotional intelligance
coemmunicate effectively, handle stress, and bulid
strang relationships. In workplaces, it enhances
teamwork, leadership. and conflict resolution. In
daily life. it promotes mental welk-being and
decision-making. Overall, emuotional inelligence
plays a crucial role in shaping behavior, improving
social interactions, and achieving succaess in
various 3spects of fife, making it 3 valusble skill in
today's world. In 3 warld whera change is constant
and challenges are inevitable. emaotional
intelligence remains your steady anchor. Master it
and you domt just survive—you thrive with
purpose, empathy, and impact.



Time Management

Mastering the 24 hours everyone gets

Disha Chakraberty
BSc Agriculture

“ Time is what we want mest, ut alse whal we
use worst, ” - William Penn.

Introduction
We:all get the same 24 hours In'a day—yet seme
seem to get so much done, while others feel
behind. The difference iz in one powerful skill:
time management.
Time managemernt & not about squeezing every
second out of your day or being busy all the time.
s about making purposeful cholces canceming
how you spend your time so that you can reach
your goals, reduce stress, and have a heaalthier
waay of life.
When we control our time., we contral our day
rather than letting: our day control us. We are
exactly proactive and not reactive, strategic and
not scattersd, With the quick
cantemparary life, strong time management skilis
are a mustin order to achieve personal success as
well a= professional growth,
The things menticned below are five primary
reasons why time management is a vital skill and
how Tts mastery can transform the way we live and
wark,

1. it Helps You Foous on What Truly Matters

With so many distractions competing for our
energy, it's easy to becoime caught up In things
that are urgent but not really Important. Time
management enzhbles you o prioritize. You can
say "no” to the things which don't suit your goals
and “yes” to the things that do. That way, you
expend your energy an what truly propels you.

pace of

2. It Reduces Stress and Avoids Burnout

Wher we do not plan time, we tend to end up
working against time to achieve deadlines,
stressed out, and behind schedule. all this
pressure may |ead to burnout, Proper time
management allaws 30 Individual to pace more
evenly, sst achievable expectations, and provide
time for relaxation and recharging—ingredients
for mental weil-being,

3. It Increases Productivity and Focus

Improved cencantration’ |5 also directly linked to
time management. If you plan out chunks of time
far specific tasks and don't multitask, you enter
the state of flow. You work muore efficiently, with
fewer mistakes, and you accomplish things more
rapidly, instead of spending maore time, you spend
more time spiartly.

4, |t fmproves Your Professional Imzge

Regardless of whether you are a teacher, student,
or professional. being well-organized in the use of
time allows you to mest deadlines, arrive on time
st meetings., and come prepared. Thess habits
convay reliabiiity and professionalism—two highly
valuad qualities in every field,
5. I Provides Time for
Appreciation

Time management st Just about work, By
keeping your activities in check. you create space
in your schedule for things that bring you joy:
hobbies, self-improvement. time with loved ones,
or simply refaxation. It leads to an improved and
enriched life.

Bevelopment and



Basic Habits to Improve Time Management
You dont nead zdvanced gadgests o be an
improvad time manager. These are some tips
anyone can foliow:
1.Plan Your Bay the Night Before

Write down 3-5 key tasks for the next day. This
gives your day direction from the start.
2.U=a the Pomodoro Technigue
Work in 23-minute focused intervals followed by a
S5minute break. This method improves
concentration and prevents fatigue.

3. Eliminate Distraciions

Put your phone on silent; clese unnecessary tabs;
and create a clutter-free workspace.
4.5et Deadlines for Yourself

Even if 3 task is not urgent assign it a

deadline. It adds a sense of urgency and avoids
procrastination.

5. Review Your Time Every Week

Reflect upen the way you spent your time and
identify where you can do better. Make subtle
changes accordingly.

o i

Vﬁ”ﬁ
Lipes

Time is something we will never hayve again. Each
minute is a dedsion—and figuring out how to
manage it iz the difference between wandaring
thraugh life or navigating It on purpose, You don't
need to be perfect. You can begin with tiny
changes and grow habits over time.

Keep in mind: Productivity s not busyness—it's
effectiveness. The Imstant you |learn how to
manage your 24 hours, you're not just managing
your time—you're managing your life.



Navigating

Procrastination

with Humour and Wisdom

Introduction

Welcome to the Jungle of procrastination, where
the Instant Gratification Monkey swings freely,
leading us on a wild ride of distraction and delay.
In this comedic journey, well explore tangied
vines, mest the mischisvous monkey, the voice of
reason, and the looming specter of panic. But fear
not—amidst the chaes lie humer, wisdom, and the
occasional banana peel of enlightenment.

The Mischievous Monkey

Meet our playful protagenist—the Monkey—
swinging from thought to thought like a trapeze
artist on a sugar rush. Deadlines and
responsibilities? Mot his thing. He thrives an
distraction and Instant pleasure; causing chaas
and leaving ws scraiching owur heads in
bemusament.

The Voice of Reason

In the midst of the Monkey's antics, 2 faint voice of
reason emarges, This rational chsarver urges us
to prioritise. decide sensibly, and resist the
Monkey's charms. Yet. his calm wisdem is aften
drowned out leaving wuws to  navigate
procrastination’s jungle armed with 2 compass
and 3 sense of humaour.

The Impending Fanic

4= deadlines loom llke storm clouds. 3 primal fear
grips us, sparking = frenzy of last-minute
productivity and caffeine-fueled madness. This
looming FPanic Monster awakens, unleashing
adrensline that propels us into action, Though
chaotic, it plays s vital role in the procrastinstors
wearld, censuring tasks are dene—though with
stress and sleepless nights.

Ujjawal Jain
B.Tech CS-Al

Humor in the Jungle

Lets not fargst the lightar side of procrastination —
the absurdity and hilarity that often come with it
Whether it's 3 Netflix marathen or a3 sudden guest
for the waorld's best taco, there's undsniabis
comed|c value in our antics. After all, laughter i=
the best medicine - especially when you're knee-
deep in monkey Business.

Mavigating the Jungle

5o, how do we navigate procrastination’s. jungie? |t
begins with awareness —spatting the tnggers that Jure
us i Fom there, we cant outsmart the Monkey: set
realistic gozls, bresk tasks into steps, or bribe
oursalves with chocolate, The Jungie may be wild, but
with humeur and wisdom, we can twme the
mischievous monkeys.

Conclusion:

In the grand adventure of life, procrastination is
but 3 twisty wvine in the jupgle — 3 guirky.
sometimes frustrating obstacle that tests our
resolve and our sense of humour,

50, the next time you find yoursaelfswinging from
thought to thought with the Maonkey, embrace the
chaeos, laugh at the zbsurdity, and remember - it's
not the destination that matters, but the laughter
and wisdom gzained along the way. Herg's to
navigating the jungle of procrastingtion with 3
smile and 2 banana peel in hand.

Inspired by the ideas of Tim Urban from his TED
Talk “Inside the Mind of o Master Procragstinator”
and conient from the blog Wait But Why.






uest and Quirk

The GD Chronicles

Who will survive the round table?

Welcome to the epic battiefield of Group Discussion (GDY)
- whers words are waspons and silence s dangerous,

THE
COMMANDER

THE
OBSERVER

Lats meet the usual suspects:

# The Commander
Staris the discussion like s 3 war strategy mesting

Loud. Confident. Speaks first, and hopes the restwill

fiallow.
Motto: "Speak before you're spoken ol

'\ The Observer

Says nothing. Mods wisely. May speak inthe last 10
seconds to say, 7l agree with all the points already
made”

Spoiler: The panel noticed you... or did they
7

=] The Echo Machine

Hepeats comeone eige’s point, just with 2 synonym.
*Pallution is harmful.”"—# “Yes, [ agres. Pollution is
extrernely dangerous:”

Niee try, Echo.

ECHO MACHINE TRAVELLER

THE OFF-TRACK

STAR
PLAYER

# The Off-Track Traveler

Topic: Social Media and Youth”

This one: "Did you know Instagram'’s logo changed
in 2071687

Thanks, we didnt—but how is that relevant?

The Star Player
Logical. Crisp. Balanced. Respects others' views:
Builds on peints. Guides the group.
They don't just win the GD. They win the panel’s
heart. &

B What GD Is (Actually) About

it= not about being the loudest orthe last. It's
about being reiavant. respectful. and real. itsa
test of your communication, teamwark, crifical
thinking, and confidence

So nexttime you're ina GO, rememben

Dontdominate. Don't disappear. Just discuss.



Quest and Quirk

INTERVIEW PROCESS
WORD SEARCH
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APPLICATION COVER LETTER
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PORTFOLIO QUESTIONS

APPLICATION FOLLOW-UP
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EVENTS AT A GLIMPSE

Brain Manthan 4.0

a Competition. proved to be aimed at honing the 21st
. ! . i

yLTess inan ever-changine wWorid. am Miketears from FOECS

BRAIMN
MMaAMTHAM

q_S_amart]wa Bodh 3_0

The twaday svent on 25th-209th March 2025, designed for ETech, B5c end MCA sogents, s=rved 35 3
with a focus on honing vanous skills essential for professional success. The event; 2
Bletid of expert =essions and sssessments, exaemplifies TMU's dadicstion to prepating students for real-

2110 participent=s d received Mack |lob Offer Lettars, with paclhse=ss of 7140




EVENTS AT A GLIMPSE

j ® '
Speech Masters 2.0
This event showessed the sxceplionsl public speaking telents of students from all 14 colleges

within the university. Rishabh Agrawal from the TMIMT clinched the top spot, 2arming a tablet a5

CrossRoads 4.0

The &vent aimad at providing students with an opportunity to-apply snalytical reasoning and |
aoumen © complex scenarics. he smudents showsased effecove communication, swuctured
=alving and professiops| presentation. Team Alchemisss from TMIMT emerged a= the winner, followed by
Team Biz Brains consistng of studerms from: CESIT, FOE and Pharmacy st the second position and = te for
thethird position between HMP Warriors from College or Prarmacy and TEam Shark from CCIST.




EXTENTION ACTIVITIES

FDPs FOR FACULTY MEMBERS

In response o the ever-changing landscape of the global workforce, and recognizing the
increasing importance of 21 century skills, the Centre for Teaching Learning & Development
(CTLD) at Teerthanker Mahaveer University has taken a significant step to equip the faculty

members on topics like Gamification, Effective Teambuilding for Academic Excellence, etc.

ICT TRAINING FOR FACULTY MEMDBERS

In @n era characeris=d by rapid echnological advancements, the miegration of Information and

¥ nieaTioT chn [IE 5 become c al for effective teaching an search. Recogniming this
Communieazion Technolegy (I kas become cruoal for effect eaching and research. Recognising this
psradigm shift, 'the Centre for Tesching Learning & Deveioprment (CTLD) st TeerthEnker Mshaveer

Uriversity recemly condurr=d 3 groundbresking 10T maining program seriss




EXTENTION ACTIVITIES

MDP IN AMAR UJALA

In an effort to reach-out to the real word. a Management Bevelopment Programme (MBP) was
successfully conducted by the CTLD for the staff of Amar Ujala. with z focus on enhancing
professional communication and workplace effectiveness, Active participation and engaging
Interactions were observed, leading to a meaningful learning expertence.

SDP FOR STAFT MEMBERS

ATkl Dewlopment Fragramme (SDP) was tonduced by CTLD for TMU stsff o address the Identified nead
for improved workpltsce communication and prafessional efficency. The programme was thoughifully
designed to bridzge <kill gapsand promaote a cdltire of continuous {€arning. The sessioh was welbrecsived,

with sciive participation drnd positive fesdback from the soendees




ERGHANKER

82 100 14 100+

% Outstanding wPlacement Assistant On-Campus Collegas Collaborations with
Placements through our dedicated & Departmeants National and International
Rate CRC Team Oraganizations



